ITEM NO. 1938-E

SUBJECT: IMPLEMENTATION OF PUBLIC ACT 12-1 (Dec. Spec, Sess.)
Employses In EX, MP, MD pay plans or in Certain Other Job Classes with a

Varlable Range Plan Assigned to Labor Units 01, 02 or 03
EFFECTIVE: July 12, 2013

This Item facllitates the elimination of lump sum longevity payments and enables lump sum longevity
payments to be Incorporated Into annual salarles for eligible employees In accordance with C.G.S. §5-
213 and §5-213c. This ltem suparsedes item Nos, 1632-E and 1707-E.

Effective July 12, 2013 this ltem specfically:

“s Increases the maximum of the salary ranges in the EX, MP and MD pay plans
o Adjusts the salary of eligible employess In the EX, MP and MD pay plans and
» Adjusts the salary of eligible executive, managerial or, confidential employees in the EX, MP or MD
pay plans or assigned to a job class with & varlabie range (VR) and in Lahor Units 01, 02 or 03

| BACKGROUND
Secllons 5-213 and 5-213¢ of the Connecliout General Stafutes:

Public Act 12-1 {Dec. Spec, Sess.) included changes to longevily paymenis for classifled and
unclassified officers and employess of the executive branch, the constituent units of higher education
and the Board of Regents for Higher Education who are not included in & collective bargaining unit,
Encompassed In this' group of employees not included in & collective bargaining unit are those
employses assigned to the EX, MP, MD pay plans and employees assigned to job classes with a
- variable range (VR} in Labor Units 01, 02 and 03, .

Sec, §-218. Terimination of longevity payments fo employees not Included in any collective
bargaining unit. (a) Nolwithstanding the provisions of section 6-212, each employee in the state
service who has completed not less than ten years of state service and who is not included in any
collective bargalning unit, except those employees whose compensation is prescribed by statute, shall
recalve a jump-sum longsvity payment on the last regular pay day of April 2013, based on service
completed as of the flrst day of September 2011, determined in accordance with the longevity rate
schedule established for the employee’s class of position by the Commissioner of Administrative
Sarvices, except that a relired employee who retired betwesn October 1, 2012, and March 31, 2013,
Inclusive, shall receive, in the month immediately following retirement, a prorated payment based on
the praportion of the six-month period sarved prior to the effective date of the employes’s relirement.

{b} No longsvity payment shall be mads to any employee in the stéte service who Is not Included in
any collective bargaining unit, except thoss employees whose compensation is prescribed by sialute,
for service completed on or after April 1, 2013.

Seq. 5-213c, Salary increase upon fermination of longevity payments to employses not included
in any collactive bargaining unit. Effective the first pay period after July 4, 2013, the annual salary of
any employee In state service who is not included in any coliective bargaining unit, excepl those
employees whose compensation s prescribed by statute, who recelved a longevity payment In April




2011, shall be Increased by the annualized amount of the longevily payment paid on the last regular
pay day of Aprii 2013,

PAY PLAN ADJUSTMENTS EFFECTIVE JULY 12, 2013

» Eifective July 12, 2013, the maximum rafes of each salary grade of the EX, MP and MD pay plans
will be Increased by 8.3% to enable salary adjustments for eligible employees as detailed in § 5-
213c of the Conneclicut General Stalutes, The minimum of each salary range will remain
unchanged as a resuli of the longevity implementation,

EMPLOYEE SALARY ADJUSTMENTS EFFECTIVE JULY 12, 2013
ELIGIBILITY '

In order to be sligible for a salary adjusiment affective July 12, 2013, an employes must mest ALL of

the following requirements:

» The employoe must be smployed on July 12, 2013 In a job classification assigned to the EX, MP or
MD pay plans or in a job class with a varlable range (VR) and In Labor Units 01, 02 or 03.

» The employse must have been eligible for and recelved a longevity payment in April, 2011,

¢ The employee must have heen eligible for and recsived a fongevity payment in April, 2013.

Note: Employeas who do not meet ALL of the sliglbllity raquirements abovs shall remain at thsir
current annual salary effective July 12, 2013,

CALCULATION

» For employses meeting ALL of the requirements above, the new annual salary (effective July 12,
2013) Is equal to the employes's surrent annual salary {effective July 12, 2013) plus two times the
~ exact amount of the April, 2013 longevity payment, For example: if an employse who mests ALL

of the requirements above is earning $80,000 annually and received a $685.25 lump sum longevily

payment in April 2013, the new salary will be $80,000 + $1,380.50 ($695.25 x 2) = $81,390.50,
rounded up to the nearest dollar: $81,3¢1, In this example, to derive the employee’s new bi-waekly
salary divide $81,391 by 26.1 = $3,118.429, rounded up to the nearest penny: $3,118.43,

* The same calculation Is used for eligible employess In full-time and pari-time positions, is., the
employee's current annual salary (effective July 12, 2013) plus two times the exact amount of the
April 2013 longevity payment are to be used to derive the new annual salary.

» The annualized longevity amount Is not affected by movement betwsen job classes betwesn April
1, 2013 and July 12, 2018, An employse's annual salary s to be increased by two times the exact
amount of the April 2013 longevily.

+ In very rare siluations the new annual salary may be over the maximum of the salary rangs.
Consult with DAS prior to prosessing salary adjustments which fall into this category.

+ If an eligibie employes is promoted effective July 12, 2013, the calculation of the promation wil
oceur first, followad by the longevily adjustment using iwo times the exact amount of the Aprll, 2013
longevity paymant,

Na ful(zre lump sum longevity payments shall be mads to employees assigned to the EX, MP or MD
pay plans and employess assigned fo Job classes with a variable range in Labor Units 01, 02 or 03 after
Aprit 1, 2013.
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This kem does hot pertain to execulive, managerial or confidential employees in the Division of Criminai
Justice nor to unclassified empioyses of any of the hoards of trustees of higher education,

Human Resources Professlonals should contact Shari Grzyb or Heather Twseddale of the DAS
Statewide Human Resources Management Division (Buslnhess Rules and Central Audit Unil) with
questions,
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