ITEM NO. 1939-E

SUBJECT: [IMPLEMENTATION OF PUBLIC ACT 12-1 (Dec. Spec, Sess.)
Employees in DM and CJ pay plans in the Divislon of Griminal Justice

EFFECTIVE: July 12, 2013
This ftem faciiitates the elimination of lump sum longevily payments and enablss lump sum longevity

paymenis to be Incorporated into annual salaries for eligible employees in accordance with Public Act
12-1 (Dac. Spec. Sess,), Sectlons 36 and 37. This ltem supersedes ltem No, 1712-E.

Effective July 12, 2013 this ltem specifically:

» Changes to the DM and CJ pay plans;
* Increases the maximum of the salary ranges in the DM and CJ pay plans; and
+ Adjusts the salary of sligible employees in the DM and CJ pay plans.

BACKGROUND

Public Act 12-1 (Dec. Spec. 8ess.), Saotion 36 and Section 37

Public Act 12-1 (Dec. Spec. Sess.) Included changes fo longevily paymenis for classified and
unclassified officers and employees of the executive branch, the constituent units of higher education
and the Board of Regents for Higher Education who are not included In a collective bargaining unit,
Encompassed in this group of employees not included in a collective bargaining unit are those
managerial and confidential employees assigned to the DM and Cd pay plans. )

Sec, 36. (Effeclive from passage) Notwilhstanding the provislons of section 51-279 of the general
statutes, the Divislon of Criminal Justice shall eliminaie fongevity payments for employees of the
division who are not included in any collective bargaining unit for service complated on or afier April 1,
2013.

Sec, 37, (NEW) (Effecfive from passage) Effective the first pay perlod after July 1, 2013, the annual
salary of any employee In state service who Is not included in any collective bargaining unit, except
those employees whose compensation Is prescribed by statute, who received a longevity payment in
Aprit 2011, shalt be increased by the annualized amount of the longevity payment paid on the last
regular pay day of Aprlil 2013.

PAY PLAN ADJUSTMENTS EFFECTIVE JULY 12, 2013

» Effective July 12, 2013, the DM and CJ pay plans wiil change from step plans to range plans, On
this date, the maximum rates of each salary grade of the DM and CJ pay plans (formerly step 10)
will be Increased by 6,3% to enable salary adjustrents for eligibla employees as detailed in Public
Act 12-1 (Dec. Spec. 8ess.), Section 36 and Section 37, The minimum of each salary range
(formerly step 1) will remain unchanged as a result of the longevity implementation.

EMPLOYEE SALARY ADJUSTMENTS EFFECTIVE JULY 12, 2013

ELIGIBILITY

in order to be ellgible for a salary adjustment effective July 12, 2013, an employee must mest ALL of
the following requirements:




+ The employes mﬁsl be employad on July 12, 2013 in a Job classiflcation assigned to the DM or CJ
pay pians.

+ The smployee must have been eligible for and received a longevity payment in Apnl 2041,

» The employee must have been eligibie for and recelved a longevity payment in April, 2013,

Note: Employees assigned to the DM or CJ pay plans who do not meet ALL of the eligibilily
requirements above shall remain at their current annual salary effactive July 12, 2013. (The employee
will remalin at the same rate of pay from the step plan to the new DM or CJ range pay plan.)

CALCULATION

» For employees mesting ALL of the reguirements above, the new annual safary (effeclive July 12,
2013} is equal to the employee's current annual salary (effeclive July 12, 2013) plus two times the
exact amount of the April, 2013 longevily payment. For example: if an employee who meets ALL
of the requiraments above is earning $80,000 annually and received a $408.25 lump sum longevity
payment In Aprll 2013, the new annual salary will be $60,000 + $816.50 ($408.26 x 2) =
$60,816.50, rounded up to the nearest dollar: $60,817. In this example, to derlve the employee’s
new bl-weekly salary, divide $60,817 by 268.1 = $2,330.153, rounded up to the nearest penny:

- $2,330.16,

+ The same calculation Is used for eligible emp!oyees in full-time and part-tima positions, ie. the
amployee's current annual salary (effective July 12, 2013} pius two times the exact amount of ths
April 2013 longevity payment are {0 be used o darlve the new salary,

= The annualized longevity amount [s not affected by movement belween job classes between April
1, 2013 and July 12, 2013, An smployee’s annual salary is to be increased by two times the exact
amount of the Aprll 2013 longevity.

+ If an eligible individual Is promoted sffective July 12, 2013 the calculation of the promotion will
occur first, followed by the longevity adjustment using two tlmes the exact amount of tha April, 2013
‘longevity payment.

No future lump sum longevity payments shall be mads to employées assigned to the DM or CJ pay
- plans after Aprll 1, 2013,

This item does not pertain to executive emp!oyéas in the Division of Criminal Justice in the CJ-EX pay
plan,

Human Resources Professionals should confact Sharl Grzvb or Hsather Tweeddale _of the DAS
Statewlde Human Resources Management Divislon (Business Rules and Ceniral Audit Unif) with
questlons,
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