ITEM NO, 1940-E

SUBJECT: ANNUAL INCREASE FOR EXECUTIVE BRANCH EMPLOYEES IN THE MD AND MP
PAY PLANS ASSIGNED TO LABOR UNITS 02 OR 03, SE, DM, CJ and CJ-EX
PLANS OR IN JOB CLASSES WITH A VARIABLE RANGE (VR) ASSIGNED TO
LABOR UNITS 02 OR 03 '

EFFECTIVE: September 6, 2013

" In accordance with Sections 4-40, 5-208(a) and 5-210 of the Conneaticut General Statutes, sffective
September 6, 2013 ltem No. 1940-E provides an annual increment to eligible managerial and
confidentlal employees assigned to the MP, MD or varlable range (VR) pay plans in Labor Unlis 02 or
03, to Executive Secretarlos assigned to the SE pay plan, and to managerial and confidential
employees of the Division of Criminal Justice assigned to the DM or CJ pay plans.

In order to be eligible to receive this annual Increase, employses must have been employed by the
State of .Connacticut on September 6, 2013 or March 7, 2014 and mest required ellgibility criteria
specified below, 7 : .

Executive Secretaries

This ltem authorizes a three percent (3%) Annual Increase to Executive Seoretarles in the SE pay plan

with satisfactory performance up to the maximum of the plan as follows: .

+ The annual Increass s effective September 6, 2013 for employess with a July annlversary date,

» The annual increase is effective March 7, 2014 for employees with a January anniversary date.

+ If an employee is within 3% of the position rate the balance of the Increase shall be paid In the form
of a lump sum up to a maximum of $750, ‘

+ Employess who are at the maximum of the position rate established by the implementation of this
Item shall receive a jump sum payment of $750 in accordance with the dates specified above,

Managerial and Confidential Employees within the Divislon of Criminal Justice

3% annual Increase up to the maximum of the range for satisfactory performance

The annual increase s effective September 6, 2013 for employees with a July anniversary dale,
The annual increase Is effective March 7, 2014 for employees with a January anniversary date,

This paymsnt cannot take an employes over the maximum of the range and lump sum payments
are not authorized, '

* 9 @ @

Performance Assessment Recognition System {PARS) Participating Agencles

In accordance with Section 5-210(d) of the Connecticut General Statutes, the Commissioner of
Administrative Services may establish one or mors state incentive plans for employees whose positions
have been designated managerial or confldential,

Managerial and confidential employees in a PARS participating agency who have partlc[hated in PAES
for at ieast six (6) months during flscal year 2012-2013 and asslgned to the MP or MDD pay plan in




Labor Units 02 or 03 or assigned to a varlable range in Labor Units 02 or 03 are eligible for annual

Increases effective Sepiember 6, 2013 as follows:

» 3% annual increase for an overall rating of “meels all expectations” or “exceads expsactations”

+ 1,5% annhual increase for an overall rating of “needs improvement”

+ Noncrease for a rating of "unsatisfactory” or a second consecutive rating of "needs improvement”,

¢ If the annual Increase takes the employee over the maximum of the range, the remainder of the
Increase must be pald as a lump sum paymsnt.

+ No PARS bonus payments are authorized,

»Annuél Increasas in lleu of PARS for Managars in Non-PARS Participating Agencies

Managerial and confidential employees In a Non-PARS participating agency who have served in a
managerial or confidentlal position for at least six (6) months during fiscal year 2012-2013 and assigned

to the MP or MD pay plan in Labor Units 02 or 03 or assigned to a variable range in Labor Units 02 or

03 are eligible for annual Increases effective September 6, 2013 as folfows:

» 3% annuaf increass up to the maximum of the range for saflsfactory performance

.+ This payment cannot take an employes over the maximum of the range and lump sum payments
are not auEhorized

New Wanagers Not Eliaible for thé Full Annual Increase

Employess hired or promoted into a managemant position (MP or MD pay plan in Labor Units 02 or 03
or assigned to a variable range In Labor Units 02 or 03) with satisfactory parformance are eligihle for a
Phase-In Payment as follows:

» Hired beiwean January 1 and June 30, 2013: 1.50% increase effactive March 7, 2014 .

«  Promoted betwsen January 1 and June 30, 2013 with previous January anniversary date: 1.50%
inorease effective September 6, 2013 and 1.50% increase effactive March 7, 2014, (Note: if the
employee's anniversary date was previously July: 3% effective September 6, 2013.)

« Promoted betwesn July 1, 2013 and December 31, 2013 with previous January anniversary date:
1.60% Increase offoctive March 7,2014

+ This payment cannot take an employee over the maximum of lhe range and lump sum payments
are not authorized,

Durational Project Managers

+ 3% annual increass up fo tha maximum position rate of the MP banchmarked range for Durational
Project Managers and Transliiional Managers with prior permanent, classified service In a
managerial position with safisfactory performance effective September 6, 2013

+ This payment cannot take an employes over the maximum of the range and lump sum payments
are not authorized,

+ No annual increase is to be paid to employees In the above-referenced job classlfications who do
not hava prior status in a managerial position in the classified service.

lhis ltemn does not apply fo any employee in Labor Unit 01 nor does it pertaln to the unclassiﬂed
eimployess of any of the boards of rustees of higher education.




Human Resources Professionals should contact Shari Grzyb or Heather Tweeddale of the DAS
Statewide Human Resources Management Division (Business Rules and Central Audit Unit) with

guestions,
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