
 

 

 

 

 

CONNECTICUT STATE COLLEGES & UNIVERSITIES 

BOARD OF REGENTS FOR HIGHER EDUCATION 

JOB OPPORTUNITY 

June 24, 2014 

 

ASSOCIATE VICE PRESIDENT FOR ACADEMIC AFFAIRS 

 

Open To: The Public  
 

Location: 39 Woodland Street, Hartford, CT 
 

Schedule: Full-time 
 

Compensation: A competitive salary and benefits package is provided and compensation is 

commensurate with experience. 
 

Closing Date: There is no closing date for this search.  Applicant screening to begin 

immediately and will continue until the position is filled.  Candidates are 

encouraged to submit their materials by August 31, 2014.   

 

Position Summary: 

The Connecticut State College and University System (CSCU) invites applications and nominations for 

the position of Associate Vice President for Academic Affairs. The position reports to the Provost and 

Senior Vice President for Academic and Student Affairs and assists with all manner of academic 

administration, policy, and planning and leads system-wide initiatives at the direction of the Provost. 

 

CSCU comprises 17 statewide colleges and universities (4 state universities; 12 community colleges; and 

Charter Oak State College an online institution).  CSCU has approximately 92,000 students enrolled of 

which 96% are state residents and has approximately 15,000 graduates annually.  The institutions that 

comprise CSCU contribute to the creation of knowledge and the economic growth of the State of 

Connecticut by providing affordable, innovative, and rigorous programs.  Our learning environments 

transform students and facilitate an ever increasing number of individuals to achieve their personal and 

career goals. 

 

This newly created position seeks an energetic and enthusiastic academic leader with a successful record 

of administrative leadership in higher education and preferably with a thorough understanding of two-

year colleges and four-year universities. The Associate Vice President should possess the ability to work 

collegially and respond effectively to the needs of the System and the 17 institutions that comprise the 

Connecticut State College and University System. The Associate Vice President will have a vital role in 

the system-wide Transform 2020 initiative. Additional information on Transform CSCU 2020 for 

prospective candidate is available on the web at http://www.ct.edu/transform 

 

The Associate Vice President works closely with a wide range of state, system and campus constituencies 

and reporting agencies. A terminal degree is required. The successful candidate should be results-

oriented, skilled at problem solving with the ability to work independently and efficiently, be a strong 

http://www.ct.edu/transform


manager with good budgetary skills and the ability to work in a collaborative manner with the academic 

leaderships at 17 institutions and across the System. 

 

Overall Responsibilities: 

1. Foster a culture of diversity and inclusion. 

2. Oversee System responsibility with regional accreditation for the 17 institutions within the 

Connecticut State College and University System. 

3. Responsible for academic program proposals including new academic programs, program 

modifications, and program terminations. 

4. Collaborate with system Academic Council in long-range academic planning and implementation 

including curriculum academic program planning and high impact practices. 

5. Support and participate in assessment and system/institutional effectiveness efforts. 

6. In support with the system Academic Council, manage and maintain academic policies and 

procedures designed to promote academic excellence and support student success. 

7. Collaborate with the 17 CSCU System institutions for curricular and program trends and 

consortia arrangements at the state, regional, national and international levels. 

8. Coordinate accurate and comprehensive self-studies, accreditation reports and program reviews. 

9. Maintain and support CSCU System institutions timetable for the cyclical program reviews and 

both institutional and specialized accreditations. 

10. Submit reports including minor and substantive change documentation to the Connecticut Office 

of Higher Education and the New England Association of Colleges and Schools (NEASC). 

11. Oversee implantation and assessment of the BOR Transfer and Articulation Policy including the 

supervision of program manager. 

12. Oversee implementation and assessment of remedial education reform resulting from Public Act 

No. 12-40. 

13. Supervise approval processes for CSU-AAUP Research Grants, CSU Centers and Initiatives, 

CSU Endowed Chairs, and BOR Faculty Awards. 

14. Coordinate academic affairs projects including library consolidation and academic and student 

affairs policy revisions. 

15. Coordinate software systems for assessment, planning, accreditation, and academic and 

administrative program reviews. 

16. Collaborate with the Office of Institutional Research and Policy to prepare reports to the System 

Office, the Board of Regents, and the leadership of the 17 institutions. 

17. Promote and support faculty training to ensure best practices in teaching and learning. 

18. Review documentation for promotion and tenure and summarize recommendations to the Provost 

regarding personnel action. 

19. Serve on relevant committees, workshops, and taskforce in support of CSCU System objectives. 

20. Support management of federal and state grants at the system level in support of academic 

initiatives. 

 

Qualifications:    

 A terminal degree preferably a Ph.D. or equivalent. 

 A minimum of 7 years of progressive experience in higher education, including evidence of 

leadership. 

 Demonstrated commitment to shared governance and evidence of collaborative and consultative 

decision-making. 

 Excellent organizational, interpersonal, presentation, writing and editing skills. 

 Ability to communicate effectively with diverse constituencies. 

 Demonstrated skills in planning and project implementation.  

 Demonstrated evidence to meet timelines and be responsive to System and campus requests. 



 Knowledge of best practices, current issues, and future trends in higher education. 

 Proven experience in curriculum development and evidence of having served on various 

academic/governance committees. 

 Proven ability to provide leadership in a culture that values collegial decision-making. 

 Ability to create and maintain strong relationships within a multi-dimensional environment. 

 Utmost discretion in dealing with confidential information. 

 Knowledge of accreditation agencies standards and policies. 

 Knowledge of distance education and use of technology in instruction. 

 Budgeting and managerial experience. 

 Working with state and system governing boards. 

 

Nomination/Application Instructions: 

Nominations and applications must be submitted electronically to jobs@ct.edu and should be received no 

later than August 31, 2014.  Please reference “Search #14-022” on the subject line of all emails. 

Nominations should be submitted in a letter format and include the nominee’s name, contact information, 

a short description of the nominee’s background and most significant accomplishments.  

Applicants must submit the following application documents in a single Word or PDF file: a letter of 

interest detailing the applicant’s credentials and experience; a current vitae; and contact information for 

three references (who will not be contacted without further correspondence with the applicant).  

 

Refer to www.ct.edu for more information about the CSCU and our 17 institutions.  

 

Notice of Nondiscrimination: 

The Board of Regents for Higher Education does not discriminate on the basis of race, color, religious 

creed, age, gender, gender identity or expression, national origin, marital status, ancestry, present or past 

history of intellectual disability, learning disability or physical disability, veteran status, sexual 

orientation, genetic information or criminal record.  The following person has been designated to handle 

inquiries regarding the non-discrimination policies:  Leah Glende, Manager of Diversity and Inclusion, 61 

Woodland Street, Hartford, CT 06105, 860-723-0794 or by email at glendel@ct.edu. 

 

The Board of Regents for Higher Education is an Affirmative Action/Equal Opportunity Employer and 

strongly encourages the applications of women, minorities, persons with disabilities, and veterans. 
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