
 
River Valley Services 

EMPLOYMENT OPPORTUNITY 
Clinical Social Worker– RV98252 

 
PLEASE FOLLOW THE SPECIFIC APPLICATION INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 
Open To:  Public 
Location:  River Valley Services  
Program/Unit:  CASP/Mobile Crisis Team 
Shift/Schedule/Hours: 1

st, 
Shift, Mon, Tues, Wed, Fri, Sat, Sun, Wed, Thurs, Fri, 7:45 am - 4:15 pm 

Salary:  $58,413.00      
Posting Date:  June 23, 2011                                                 
Closing Date:  June 29, 2011 
 
The Crisis Clinician is assigned to the Mobile Crisis Team.  Duties include, but are not limited to: Conducting crisis 
assessments, both on-site and in the field at a variety of community locations. Attend to the safety of clients and staff in all 
MCT interventions. Respond to crisis telephone calls. Participate in the development of high-risk intervention plans. 
Participate in team problem-solving.  Participate in the development of MCT treatment plans with staff, clients and 
available collateral individuals. Implement an individualized MCT treatment plan.  Conduct follow-up monitoring of the 
client through Inreach or field visits to assess level of stability and degree of participation in the treatment plan.  Provide 
supportive counseling as needed to clients and family. Under supervision, perform toxicology screens both at RVS and in 
the field. 
 
General Experience: Licensure as a clinical social worker in the State of Connecticut. 
 
Special Experience:  

1.  Incumbents in this class must possess and retain a license to practice clinical social work pursuant to Sec. 20-
195 (m) through (r) of the Connecticut General Statutes.  

2. Incumbent will be required to travel and must possess and retain a current motor vehicle operator’s license.  
3. Incumbents must pass a Department of Corrections background check. 

 
Eligibility Requirement: Candidates who possess the general and special experience and training may apply.  State 
employees currently holding the above title or those who have previously attained permanent status may apply.  DMHAS 
employees who possess the general and special experience may apply for promotion opportunity.    
 
Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 
employment rules, if applicable.   
 
Application Instructions: 
Due to the large number of lateral transfer forms and applications received, it is extremely important to note the Position 
Number (found on the posting) on the DMHAS Lateral Transfer Request Form (upper right-hand corner) and at the 
bottom of Page One of the State of Connecticut Application for Examination or Employment (CT-HR-12) 
 
To be considered for this position, Individuals must complete a State Employment Application for Examination and 
Employment (CT-HR-12).  Resume and Curriculum Vitae can be provided as supplemental information but will only be 
accepted if attached to a fully completed application. The position number must be noted at the bottom of Page One of the 
State of Connecticut Application (CT-HR-12). 
 

Amisha S. DeSai, Human Resources Specialist 
Human Resource Services Center – Employment Services Division 

P.O. Box 1508, 460 Silver Street, Middletown, CT  06457 
Fax:   (860) 262-6770       Email: ramonita.gonzalez@po.state.ct.us 

 
The DMHAS Lateral Transfer Request Form, State of Connecticut Application for Examination or Employment (CT-HR-

12) and postings can be found on the DMHAS website at www.ct.gov/dmhas/employmentopportunities. 
 
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 

women, minorities, and persons with disabilities. P1 

mailto:ramonita.gonzalez@po.state.ct.us
http://www.ct.gov/dmhas/employmentopportunities

