
 
 
 

WESTERN CONNECTICUT STATE UNIVERSITY 
DANBURY, CONNECTICUT 

EMPLOYMENT OPPORTUNITY 
 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

POSITION: Police Sergeant OPEN TO:  State Employees * 
 
DEPARTMENT: University Police Department DATE POSITION AVAILABLE:  ASAP 
 
SALARY:  $55,507 - $74,288 WORK HOURS: Must be available for all shifts 
      
DATE POSTED: October 27, 2011 CLOSING DATE:  November 14, 2011 
 
JOB POSTING #: 056067 LOCATION:  Danbury, Connecticut 
 
Western is located on two campuses and serves over 5,600 undergraduate and graduate students.  Western is one of the four 
comprehensive universities that comprise the Connecticut State University System.  The University Police Department provides 
police and public safety protection for the safety and quality of campus life for students, faculty, staff and visitors to the 
University.   
 
*ELIGIBILITY REQUIREMENTS:    
Candidates must be on the current Police Sergeant Certification list promulgated by the Department of Administrative 
Services.  State employees currently classified as Police Sergeant and having permanent status in the job class or those who 
have previously attained permanent status in the class may apply for lateral transfer.  Those candidates appearing on 
SEBAC/Re-employment lists are given first consideration. 
 
PURPOSE OF CLASS: In a state agency, college, university or airport facility this class is used in two ways:  

1. Supervising and participating in the activities of an assigned shift engaged in providing for the security and protection 
of lives and/or property through the enforcement of state statutes and regulations.  

2. Assisting a Lieutenant in supervising operations of a facility protective services operation. 
 

SUPERVISION RECEIVED: Receives general direction from a Police Lieutenant or official of higher grade. 
 
SUPERVISION EXERCISED: Supervises Police Officers and support staff as assigned. 
 
EXAMPLES OF DUTIES: Supervises and assists an assigned staff in performance of police functions and duties including 
orientation, training, counseling, evaluation and discipline in accordance with department standards; assigns duties and reviews 
results for accuracy, effectiveness and conformance with policy; reviews and evaluates courtesy and attitude toward public; 
studies, analyzes and evaluates tasks performed on shift; reviews and maintains police officer reports, records and logs and 
submits pertinent reports; coordinates exchange of information among shifts or with other law enforcement agencies; 
implements established procedures to minimize various law enforcement matters; performs full range of public enforcement, 
protection, security and administrative functions as assigned to subordinate staff; responds to complaints of police error, 
improper actions or negligence; supervises, coordinates and conducts investigations, special assignments and emergency 
response situations; may be temporarily assigned to long term serious investigations; may train, assist in and/or supervise 
training of departmental personnel; may serve as dispatcher; performs related duties as required. 
 
MINIMUM QUALIFICATIONS REQUIRED KNOWLEDGE, SKILL AND ABILITY: Considerable knowledge of 
police and security practices and procedures; knowledge of relevant state and federal laws, statutes and regulations; knowledge 
of criminal law and court procedures; knowledge of traffic control practices and procedures; basic knowledge of training 
practices and procedures; considerable interpersonal skills; considerable oral and written communication skills; ability to 
analyze emergency situations and develop effective courses of action; supervisory ability. 
 
  



 
 
 
 
 
 
 
 
 
 
EXPERIENCE AND TRAINING:  
General Experience: Three (3) years of experience as a Police Officer in an organized police department or within state 
service.  
 
Substitution Allowed: A Bachelor's degree may be substituted for one (1) year of the General Experience. 
 
SPECIAL REQUIREMENTS:  

1. University of Connecticut and its campuses, Department of Mental Health and Addiction Services and the State 
University System: Incumbents in this class must possess and maintain authority from the Commissioner of Public 
Safety to "arrest and present before a competent authority any person for any offense committed within his precinct". 
(Connecticut General Statutes, Section 29-18 and/or 10a-142)  

 
2. Incumbents in this class must possess and maintain a valid Motor Vehicle Operator's license.  

 
3. Incumbents must possess and maintain certification as a law enforcement officer in the State of Connecticut pursuant to 

7-294-a-e and the regulations promulgated by the Police Officer Standards and Training Council. 
 
CHARACTER REQUIREMENT: In addition to the checking of references and of facts stated in the application, a thorough 
background investigation of each candidate may be made before persons are certified for appointment.  
 
PHYSICAL REQUIREMENTS: Have general good health, be free from any disease or injury, which would impair health or 
usefulness and possess and retain sufficient physical strength, stamina, agility, endurance and visual and auditory acuity to 
perform the duties of the class. Candidates will be required to pass a physical examination. 
 
WORKING CONDITIONS: Incumbents in this class may be exposed to unpleasant and/or dangerous situations which could 
cause injury or loss of life, to uncomfortable weather conditions, and/or to confinement within a vehicle for prolonged periods. 
 
APPLICATION INSTRUCTIONS: 
Prospective candidates should submit a cover letter, resume and the names, titles and phone numbers of three current 
professional references to:   
 

Ms. Peggy Boyle, Associate in Human Resources 
WCSU 

181 White Street 
Danbury, CT 06810 

or electronically to: hrpositions@wcsu.edu.  Applications must be received no later than November 14, 2011. 
  
In accordance with CSU System policy, all candidates for employment at Western Connecticut State University are subject to a 

pre-employment background investigation, including criminal background check, federal sanctions, and reference checks.  
Selection for employment is contingent upon satisfactory completion of the background investigation. 

 
 
 
 
 
 
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 

women, minorities, and persons with disabilities. 


