State of Connecticut
JOB POSTING

EMPLOYMENT OPPORTUNITY
OPEN TO THE PUBLIC
CENTRAL CONNECTICUT STATE UNIVERSITY POLICE DEPARTMENT

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

POSITION: Candidates will be considered at the Level of POLICE OFFICER or PROTECTIVE
SERVICES TRAINEE

SEARCH #: C11-019

POSITION AVAILABLE: ASAP

DATE POSTED December 6, 2010

CLOSING DATE December 20, 2010

ANNUAL STARTING SALARY:$48,996 Police Officer
$36,811 Protective Services Trainee
HOURS: To Be Determined

EXAMPLES OF DUTIES FOR POLICE OFFICER: This class is accountable for the protection, safety and security of
individuals and property with full police powers and responsibility for law enforcement. The Police Officer may perform
a combination of concentration of the following functions as directed: Protection & Security of people and property,
Law Enforcement, and Administration (e.g. crime prevention education) See Job Description for Police Officer (9035)
for specific descriptions in each of these areas.

EXPERIENCE AND TRAINING/ Character and Physical Requirements for Police Officer:

Applicants for this post at the level of Police Officer must possess credentials which will satisfy the selection
standards of the Police Officer Standards and Training Council (i.e. POST certified). Special Requirements:
Incumbents must possess and retain a valid CT Motor Vehicle Operator license and may be required to obtain and
maintain Emergency Medical Technician certification. See job description (9035) for detailed information on Character
Requirement, Physical Requirement and Working Conditions.

PROTECTIVE SERVICES TRAINEE (PST): This class is a recruitment and training vehicle for Police Officer. Upon
successful completion of mandatory training and probationary requirements, the incumbent will be eligible for
appointment to the target class of Police Officer.

MINIMUM QUALIFICATIONS REQUIRED FOR APPOINTMENT AS PST: Must be certified by the Dept. of
Administrative Services as having passed the Protective Services Trainee examination. See job description
(6600) for detailed information on Character and Physical Requirements,etc.

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit
employment rules.

APPLICATION INSTRUCTIONS: To be considered for this position, eligible applicants must submit a cover letter
referencing this posted position, a completed State application (CT-HR-12 - available at http://das.ct.gov/employment),
and the names, titles, and phone numbers of two current professional references. Application packages will not be
considered without these documents. Submit via mail to the below address. Applications must be postmarked by
December 20, 2010. Faxes will not be accepted.

CCSU Human Resources, Davidson Hall - Room 101, 1615 Stanley St., New Britain, CT 06050-4010.
Telephone (860) 832-1753

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
In accordance with CSU System policy, all candidates for employment at Central CT State University are subject to a
pre-employment background investigation, including criminal background check, federal sanctions, and reference
checks. Selection for employment is contingent upon satisfactory completion of the background investigation.


http://das.ct.gov/employment

