
 

DEPARTMENT OF CHILDREN AND FAMILIES 
JOB OPPORTUNITY 

Department Medical Director 
 
 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

 
Open To: The Public       
 
Location: Hartford, CT   
 
Hours: 40       

Salary: MD - 20, $193,343.00 – $256,902.00, (Annually)  

Closing Date: July 31, 2015 
 

The Department of Children and Families is currently recruiting for a full time, 40 hours per week Agency 
Medical Director position within the Clinical and Community Consultation and Support Division.  The position 
will be located at 505 Hudson Street, Hartford, CT.   

Examples of Duties: Directs staff, services, and programs of a designated hospital, facility, regional medical area or 

behavioral health program; develops, implements, and evaluates policies, goals, and objectives to ensure conformance 
with agency mission, goals, objectives, and statutory provisions; assists in development of programs and activities 
including development of medical service standards and criteria; implements new procedures and procedural revisions; 
determines or assists in determination of appropriate staffing levels and directs or assists in management and 
coordination of staff; implements staff performance review standards; maintains contact with individuals both within and 
outside of agency who might impact on programs and services; administers state and federal regulations pertaining to 
medical and psychiatric health care programs, services, and operations; participates on various committees and boards; 
may testify in court as needed; may conduct training; may assist agency medical director in development, implementation, 
and evaluation of agency wide policies, goals, and objectives; may be responsible for coordination of accreditation 
activities; may serve as agency liaison with external medical, behavioral health planning, advisory groups, courts, and 
other state medical and service agencies; may monitor contracts with medical services vendors; may participate in quality 
assurance studies and investigations; may develop processes and practices to improve quality and cost of patient care; 
performs related duties as required. 

Minimum Qualification: Considerable knowledge of and ability to apply management principles and 
techniques; considerable knowledge of principles, practices, and issues of medicine and psychiatry with 
particular reference to diagnosis and treatment of behavioral health patients; considerable knowledge of recent 
developments in the field of psychiatry and medicine; knowledge of administration and clinical operations, 
functions, and systems involving medical service delivery; considerable interpersonal skills; considerable oral 
and written communication skills; considerable organizational skills; considerable analytical skills; ability to 
teach and provide clinical supervision. 

General Experience: Five (5) years of experience in a hospital, clinic or correctional facility as a staff 
psychiatrist.  

Special Requirements: Incumbents in this class must possess a license to practice medicine and surgery in 
Connecticut. Incumbents in this class must possess and retain certification as a specialist in psychiatry by the 
American Board of Psychiatry and Neurology. Incumbents in this class must possess and maintain eligibility for 
participation in federal health care programs as defined in 42 U.S. 1320a-7b(f). Incumbents in this class may 
be required to possess and retain certification as a specialist in an area such as geriatrics, ABI/TBI, forensics, 
substance abuse, etc. Incumbents in this class may be required to possess and retain a faculty appointment at 
either the Yale School of Medicine or the UCONN School of Medicine. Incumbents in this class may be 
required to possess appropriate current licenses, certifications or permits. Incumbents in this class may be 
required to be bilingual. 

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment rules.   

 
Application Instructions:  Interested and qualified candidates who meet the above requirements should submit a cover letter, a resume, three 

(3) SUPERVISORY references (current state employees please provide last two Service Ratings in lieu of references) and an Application for 
Employment (CT-HR12) to the address below.  Please reference Job Posting # TH44631CO. Application material can be faxed to (860) 550-6433.  
Applications must be postmarked no later than the closing date indicated above.  Incomplete application packages will not be 
considered.  Due to the large volume of applications received we are unable to provide confirmation of receipt or status 
updates during the recruitment process.   

DEPARTMENT OF CHILDREN AND FAMILIES 
505 HUDSON STREET 

HUMAN RESOURCES, 8TH FLOOR 
HARTFORD, CT  06106 
Att: Taneisha Hancel 

FAX: 860.550.6433 
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, minorities, and persons with 

disabilities. 


