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DEPARTMENT OF MENTAL HEALTH AND ADDICTION SERVICES
JOB OPPORTUNITY

DMHAS COMPLIANCE POLICY ADVISOR #0OC112788
OFFICE OF THE COMMISSIONER

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: Open to the Public

Location: Office of the Commissioner, 410 Capital Avenue, Hartford, CT 06106
Job Posting No: 0C112788

Hours: Monday - Friday, 8:00 a.m. — 4:30 p.m., Full time, 40 hours per week
Salary: $93,896 to $128,027 annually* (PROPOSED COMPENSATION)
Posting Date: August 22, 2016 Closing Date:  August 29, 2016

Eligibility Requirement: The exam for this classification has been waived. In order to be considered for this vacancy, candidates must possess
the minimum qualifications required-including the general/special experience listed below. You must specify your qualifications in your
application package.

Duties include: Directs the Agency’s compliance efforts including the administration, investigation and enforcement of the Agency’s compliance plan and
policies; develops or assists in the development of related policies and procedures to comply with federal and state requirements; analyzes state and federal
laws, final rules issued by federal government agencies and regulations pertinent to the healthcare environment; oversees compliance officers serving as a
focal point for compliance program activities; develops agency wide compliance work plan and works with facilities compliance officers in the development of
localized work plans; works with facilities and assesses risk areas; oversees the implementation, monitoring and enforcement of written policies on specific
laws and program requirements; coordinates and supports monitoring and auditing procedures; reviews documentation and information relevant to
compliance activities including but not limited to patient records, billing records, contract agreements, sanction screening, credentialing/verification of
employee qualification, client rights, etc.; monitors agency controls as well as detect and intervene with potential compliance issues across system of care;
consults with the Office of the Attorney General regarding interpretation of state and federal laws and actions, including possible infractions; promotes the
compliance program through education and training; ensures compliance issues are addressed and responds to all compliance concerns; reviews and
analyzes pending federal and state legislation; assists in the evaluation and development of alternative analysis and makes recommendations concerning
agency program proposals, rules and policies; chairs the Executive Compliance Committee; represents and speaks on behalf of the Commissioner on all
matters pertaining to compliance issues; manages compliances hot-line; performs related duties as required.

MINIMUM QUALIFICATIONS REQUIRED KNOWLEDGE, SKILL AND ABILITY:

Considerable knowledge of and ability to apply management principles and techniques; considerable knowledge of relevant state and federal laws, statutes
and regulations; considerable knowledge of the methods and procedures of research; knowledge of and the ability to apply the Health Insurance Portability
and Accountability Act (HIPAA), the Health Information Technology for Economic and Clinical Health (HITECH) Act, Stark Laws, Federal Sentencing
Guidelines and the anti-kickback statute; knowledge of polices administered by the Office of the Inspector General; knowledge of State document
procedures; considerable interpersonal skills; considerable oral and written communication skills; considerable ability to draft policy and interpret legislation
and administrative regulations, proposals and reports.

EXPERIENCE AND TRAINING:

General Experience:

Nine (9) years of professional experience in a healthcare agency with primary responsibility for the research, development, planning and review of
compliance, legislative and/or regulatory programs.

Substitutions Allowed:
1. College training may be substituted for the General Experience on the basis of fiteen (15) semester hours equaling one half (1/2) year of experience to
a maximum of four (4) years for a Bachelor's degree.

2. A Master's degree in public policy, public administration, public health, health care administration, nursing or related field, or a Law degree may be
substituted for one (1) additional year of the General Experience.

SPECIAL REQUIREMENTS:
Incumbent in this class is required to obtain and maintain the HCCA Certification in Healthcare Compliance (CHC) within twelve months of employment.
Incumbent in this class is required to possess and retain a valid Motor Vehicle Operator’s license. Incumbent is required to travel.

Application Instructions: Interested and qualified candidates who meet the above requirements should submit the State of Connecticut Application for
Examination and Employment (CT-HR-12). The position number must be noted at the bottom of Page One of the Application (CT-HR-12).
PLEASE SEND APPLICATIONS TO:
DMHAS/Office of the Commissioner
Human Resources 4t Floor
410 Capitol Avenue,
Hartford, CT 06106
MHAOOCHR@ct.gov / Fax: (860) 730-8355

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, minorities, and persons with disabilities.
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