
                                                

 
 

DEPARTMENT OF TRANSPORTATION 

JOB OPPORTUNITY 

Transportation Materials Technician 3 

Bureau of Engineering and Construction 
 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

Open To:  The Public   

Location:  Rocky Hill, CT  

Job Posting No: 31095 

Hours:  Full time, 40 hours per week  

Salary:  Salary Grade FS-22a – Step 1 - $64,304 annually 

Closing Date:  November 7, 2016, 4:00 pm  

There is a Transportation Materials Technician 3 position opportunity at the Division of Materials Testing (DMT) in the Central 

Laboratory at 280 West Street, Rocky Hill, CT.  This interview process may be used to fill any other vacancies in this 

classification that occur at the DMT within the next (12) twelve months.  Therefore, candidates interested in working at any of the 

DMT locations in Rocky Hill, Colchester, New Haven and Thomaston, are encouraged to apply to this posting.   

 

Position Description:  Duties include overseeing the testing of Hot Mix Asphalt (HMA), including verifying component 

consensus properties in the laboratory, reviewing HMA mix designs, acting as liaison with HMA contractors and producers, 

reviewing test results, tracking verification ratios, coordinating staff work and training, preparing draft correspondence and 

reports, assisting in the analysis of test results, field coring operations, and performing related duties. 

 

MINIMUM QUALIFICATIONS REQUIRED  

KNOWLEDGE, SKILL AND ABILITY:   Considerable knowledge of physical and/or chemical properties, specifications, and 

uses of construction materials; considerable knowledge of principles and practices prescribed by the American Society for 

Testing Materials, the American Association of State Highway and Transportation Officials, and the federal government for 

chemical and physical testing of transportation construction and maintenance materials; considerable skills in performing 

calculations; considerable oral and written communication skills; interpersonal skills; considerable ability to perform chemical 

and/or physical tests and analyses; ability to calibrate equipment and standardize reagents; ability to utilize computer software; 

some lead ability.    

 

EXPERIENCE AND TRAINING:    

General Experience:    Six (6) years of experience in the chemical and/or physical analysis of transportation construction or 

maintenance materials, including independent performance of tests such as extraction gradation, slump and air content for 

cement, and concrete cylinder tests.    

 

Substitution Allowed:    College training in natural sciences, construction technology, civil engineering or other related fields 

may be substituted for the General Experience on the basis of fifteen (15) semester hours equaling one-half (1/2) year of 

experience to a maximum of four (4) years for a Bachelor's degree.   

 

Refer to the DAS website at http://das.ct.gov/HR/JobspecNew/JobDetail.asp?FCC=6825 for additional job specification 

requirements including special requirements, physical requirements and working conditions. 

 

Eligibility Requirement:  Candidates must meet the minimum qualifications stated above.  State employees currently 

holding this title or those who have attained permanent status since their last date of hire may apply for lateral transfer.   

 

Application Instructions:  Submit a cover letter which states your interest and suitability for the position, resume and 

application (State of CT form CT-HR-12).  State employees must also include copies of last two service ratings received.   

Send to:  

DEPARTMENT OF TRANSPORTATION 

Attn: Ms. Jacqueline Ouellette 

Office of Human Resources 

2800 Berlin Turnpike 

Newington, CT  06111 

or fax to 860-594-3369 
 

Interviews will be limited to candidates whose experience and training most closely meet the requirements of this position.  The 

candidate pool resulting from this posting may be used to fill future Transportation Materials Technician 3 positions within one 

year. The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment 

rules, if applicable.   
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 

women, minorities, and persons with disabilities. 
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