
 
DEPARTMENT OF TRANSPORTATION 

JOB OPPORTUNITY 

Transportation Engineer 2 (Engineering) - may underfill as Transportation Engineer 1 (Engineering) 

Bureau of Engineering and Construction 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 

Open To:  Candidates on current exam list or lateral transfer 

Location:  Newington, CT 

Job Posting No: 105908 

Hours:  Full time, 40 hours per week  

Salary:  Minimum:  Trans. Engineer 1 (E) - $64,605 annually, Trans. Engineer 2 (E) - $70,422 annually 

Closing Date:  4:00 p.m., February 3, 2013 

Position Description:  The Connecticut Department of Transportation currently has a Transportation Engineer 2 
(Engineering) or “(E)” position opportunity in the Bureau of Engineering and Construction, Office of Engineering, Division 
of Design Services, Cost Estimating Unit, in Newington, CT.   This position may be filled by lateral transfer, promotion, or 
outside hire and may be underfilled at the level of Transportation Engineer 1 (E).   If hired or transferred at the 
Transportation Engineer 1 (E) level, the incumbent will be promoted to Transportation Engineer 2 (E), in accordance with 
the class specification. This position is in the P-4 bargaining unit. 

 

Duties include:  Preparing engineer’s estimates for construction contracts; developing calendar day charts for construction 
contracts; conducting and documenting pre-award analysis of contractor bids; creating and maintaining a variety of 
documentation and records such as estimate tracking; communicating and coordinating with other Department units and 
external organizations such as consultant designers, performing other related duties as required.     
 

Preferred Knowledge, Skills and Abilities:  Considerable knowledge of cost estimating; considerable knowledge and 
familiarity with transportation engineering design and construction processes and construction contracts; considerable 
knowledge of the construction contract bidding and award process; considerable knowledge of principles and practices of 
civil engineering and related computer applications, considerable interpersonal and oral and written communication skills; 
considerable organizational, quantitative, analytical, problem solving and report development skills; familiarity with the 
Department’s functions and organization.    
 

Eligibility Requirement:   In order to be considered for this opportunity, candidates must be on a current certification list 
promulgated by the Department of Administrative Services for the classification of Transportation Engineer 2 (E) or 
Transportation Engineer 1 (E).  DOT employees currently holding one of the above classifications may apply for lateral 
transfer. DOT employees who are interested in this opportunity must apply to this posting in order to be considered.   

 

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 
employment rules, if applicable.   
 

Application Instructions:  Submit a cover letter which states your interest and suitability for the position, resume, 
application (State of CT form CT-HR-12) and copies of last two service ratings received (State employees only) to:   

 
Department of Transportation 

Ms. Rose Hunter 
Bureau of Engineering and Construction 

Room 3205 
2800 Berlin Turnpike 

Newington, CT  06131-7546 
 

Candidates may refer to the DAS website at http://das.ct.gov/HR/JobspecNew/JobSearch.asp to view the job 
specifications for the above classifications. Applications forms are available at: http://das.ct.gov/HR/Forms/CT-HR-
12_Application.pdf. Interviews may be limited to candidates whose experience and training most closely meet the 
requirements of this position.  The candidate pool resulting from these interviews may be used to fill Transportation 
Engineer 2 (E) vacancies that occur ONLY in the Office of Engineering, Division of Design Services, Cost Estimating 
Section, in the next twelve (12) months. 
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 

women, minorities, and persons with disabilities. 
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