
 
 

STATE OF CONNECTICUT 

DEPARTMENT OF DEVELOPMENTAL SERVICES- WEST REGION 

JOB OPPORTUNITY 

DEVELOPMENTAL SPECIALIST 2 

 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 

Open To:  Public 

 

Position:  Developmental Specialist 2 

 

Location:  Public Division - Torrington 

 

Job Posting No:  015561 

 

Hours:   1st Shift ~ 8:30am – 4:00pm, RDO’s Saturday, Sunday 
 

Salary:   $2,305.22/bi-weekly  

 

Closing Date:  September 16, 2013 

 

Eligibility Requirement: State employees currently holding the above title or those who have previously attained 

permanent status in the class may apply for lateral transfer. Those candidates appearing on Re-employment or SEBAC 

lists must be given first consideration. 

 

Knowledge, Skills and Abilities: Duties consistent with the Developmental Specialist 2 job description.  This position will 

administer psycho-diagnostic tests, interprets test results; writes reports on intellectual functioning; provides individual and 

group therapy; develops and implements behavioral programs, trains direct care staff in their implementation; prepares 

case notes/ participates in behavior analysis, data collection and analysis, program development and evaluation, 

behavioral techniques; participates in clinical and interdisciplinary case conferences and meetings; supervises employees 

of a lesser grade.  Also will provide direct behavioral support for CLA’s (Community Living Arrangement’s) in Cheshire.  

Psychological testing requirements for ICF (Intermediate Care Facility). May serve as a Qualified Intellectual 

Disabilities Professional (QIDP formerly QMRP) as required by Federal regulations; perform related duties as 

required. 

General Experience: A Master's degree in community psychology, educational psychology, experimental psychology, 

psychology or rehabilitative psychology from a program accredited by a regional educational board AND three (3) years of 

experience in conducting psychological testing, assessment and evaluation including one (1) year in treating and/or 

working with clients in the appropriate specialty serviced by the agency. For State Employees the experience component 

shall be interpreted to be at the level of a Developmental Specialist 1. 

Substitution Allowed:  A Doctorate degree in community psychology, educational psychology, experimental psychology, 

psychology or rehabilitative psychology from a program accredited by a regional educational board AND two (2) years of 

experience in treating and/or working with clients in the appropriate speciality serviced by the agency may be substituted 

for the General Experience.   

Special Requirement: Incumbent will be required to travel 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 

employment rules, if applicable.   

Application Procedure for Current DDS Employees who are Lateral Transfer Candidates and Applicants for 
Promotion within the DSW Classification Series: 
 
Interested and qualified candidates who meet the above requirements should submit a fully completed DDS Application 
for Lateral Transfer/Promotion and copies of their last two performance appraisals. 
 
Application Procedure for All Other Applicants: 
 
Interested and qualified candidates who meet the above requirements should submit a fully completed Application for 

Examination or Employment (CT-HR-12) located at www.das.state.ct.us/exam.  Current State employees must also 

provide copies of their last two performance appraisals. Non-State employees must also provide 2 letters of reference. 
 

All application materials must be received by 11:59 p.m. on the closing date indicated above.  
 

Send application materials to: 
 

Department of Developmental Services — West Region 
Rowland Government Center, 4

th
 Floor 

55 West Main Street 

http://www.das.state.ct.us/exam


Waterbury, CT  06702 
Attn:  Belinda D. Weaver 

Email: belinda.weaver@ct.gov     Fax: 860-622-4951  
 
 
 
 
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 

women, minorities, and persons with disabilities. 
 

mailto:belinda.weaver@ct.gov

