
 
NAUGATUCK VALLEY COMMUNITY COLLEGE 

10-MONTH TENURE TRACK POSITION 
DIRECTOR OF CHILD DEVELOPMENT CENTER 

COMMUNITY COLLEGE PROFESSIONAL 19 
 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 
Open To:  The Public 
 
Location:  Naugatuck Valley Community College 
 
Salary:  $52,178 annual approximate 
 
Closing Date:  April 13, 2012 
 
Anticipated Start Date: August 2012 
 
Responsibilities: The Director of Child Development Center is responsible for the operation and administration of the 
College’s Child Development Center (CDC). The CDC adheres to the Reggio‐Emilia philosophy of child education and 
development, and is NAEYC‐accredited.  The Director has primary responsibility for assisting the College’s Early 
Childhood Development students in carrying out their academic practica through effective performance in the areas of 
program planning and development; Center operation and administration; student teacher instruction; parent 
communications; and program quality assurance and accreditation.  

General Experience: Master’s degree in an appropriately related field together with at least two years of experience in 
a related field.   
Applicants who do not meet the minimum qualifications as stated are encouraged to put in writing precisely how their 
background and experience have prepared them for the responsibilities of this position.  They must also provide 
appropriate references.  Exceptions to the degree requirements may be made for compelling reasons. 
 
 
Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 
employment rules, if applicable.   
 
Application Instructions:  For position announcement and complete application instructions, please go to the Naugatuck 
Valley Community College website at http://www.nvcc.commnet.edu/newsevents/employment.shtml 

 
 

All employment, if offered, is contingent upon proof of citizenship or employability under the requirement of the 
Immigration Reform and Control Act (IRCA). 

 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 
women, minorities, and persons with disabilities. 


