State of Connecticut

JOB POSTING

Connecticut Technical High School System
Health Technology Department Head
J.M. Wright Technical High School

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: The Public

Location: 120 Bridge Street Stamford CT 06905
Job Posting No: Health Technology Department Head
Hours: 35 per week

Salary Range: $59,400.00-$95,438.00

Closing Date: August 21, 2014

Eligibility Requirement: Candidates must be an R.N. with a minimum of an associate’s degree and 8 years professional
experience. The candidate must have or be eligible for certifications #109-Health Occupations and one of the following
Department Certifications: #092, #105, #110 or qualify doe a Durational Shortage Area Permit (DSAP). Program includes
introduction to health care field, instruction in anatomy and physiology, medical terminology and instruction in nursing
assistant theory and skills in class and clinical settings. Other preferential skills: candidates will be able to demonstrate
technology abilities in the delivery of a Digital Curriculum and participate in collegial professional development to achieve
the optimum instruction model.

Knowledge, Skills and Abilities: Candidate will teach adult high school students in the classroom and clinical area.

Preferred Experience: Preferred candidate will have current clinical nursing experience in a variety of settings and
teaching experience.

Special Requirement: Upon hire the teacher will need to obtain a CDL license within one year of employment.

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit
employment rules, if applicable.

Application Instructions: Interested and qualified candidates who meet the above requirements should submit a cover
letter, a resume, an Application for Employment (CT-HR-12) which can be downloaded at http://das.ct.gov/HR/Forms/CT-
HR-12_Application.pdf, three professional references (one being from your most current employer), and copies of
transcripts to:

Bureau of Human Resources
CTHSS - Recruitment

25 Industrial Park Road
Middletown, CT 06457
Fax: 860-807-2167
CTHSS-Recruitment@ct.gov

The CTHSS is committed to a policy of equal opportunity/affirmative action for all qualified persons and equal access to Boy Scouts of America and other
designated youth groups. The CTHSS does not discriminate in any employment practice, education program, or educational activity on the basis of race,
color, religious creed, ex, age, national origin, ancestry, marital status, sexual orientation, gender identity or expression, disability (including, but
not limited to, intellectual disability, past or present history of mental disorder, physical disability or learning disability), genetic information, or
any other basis prohibited by Connecticut state and/or federal nondiscrimination laws. The Connecticut Department of Education does not
unlawfully discriminate in employment and licensing against qualified persons with a prior criminal conviction. Inquiries regarding the Connecticut
Technical High School System’s nondiscrimination policies and practices should be directed to:

Levy Gillespie

Equal Employment Opportunity Director/American with Disabilities Act Coordinator
State of Connecticut Department of Education

25 Industrial Park Road

Middletown, CT 06457

860-807-2071

Levy.Gillespie@ct.gov


mailto:CTHSS-Recruitment@ct.gov

(Coordinator for matters related to Affirmative Action/Equal Opportunity Employment and nondiscrimination policies and practices)

Beatrice Tinty

Education Consultant

Connecticut Technical High School System

25 Industrial Park Road

Middletown, CT 06457

860-807-2220

(Coordinator for matters related to Title IX of the Education Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973)

U.S. Department of Education

Office for Civil Rights

5 Post Office Square, Suite 900

Boston, Massachusetts 02109-3921

617-289-0111

fax number 617-289-0150

TTY/TDD 877-521-2172

(Matters related to race, color, national origin, age, sex and/or disability)

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER



