State of Connecticut

JOB POSTING

STATE OF CONNECTICUT
DEPARTMENT OF LABOR
EMPLOYMENT OPPORTUNITY

INFORMATION TECHNOLOGY ANALYST 2 (EU 28)
DATABASE ADMINISTRATOR
(Reposted)

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: The Public

Location: Central Office, 200 Folly Brook Blvd., Wethersfield, CT 06109
Hours: 8:30 a.m. to 4:00 p.m. (35 hours per week)

Salary: $68,584 approximate annual salary and full benefits package*
Closing Date: November 24, 2011

Job #: 314

Eligibility Requirement: Candidates must have applied for and passed the Information Technology Analyst 2
exam and be on the current certification list promulgated by the Department of Administrative Services for this
classification. State employees currently holding the above title or those who have previously attained
permanent status may apply for lateral transfer.

Examples Of Duties: Under general supervision performs installation, preventative maintenance, design, modification,
and upgrades to the DB2 Mainframe environment. Installs, maintains and troubleshoots a variety of Mainframe database
issues within a production environment. Performs moderate and complex database analysis as well as table maintenance
and performance tuning; Coordinates the planning and implementing of Mainframe DB2 upgrades. Provides day-to-day
support for the DB2 environment. Collaborates with Technical Support and Programming staff to ensure accuracy and
efficiency of the DB2 environment and table structure. Provides explanations of advanced query constructs, such as
recursive SQL, case expressions, check constraints, and triggers; Receives and responds to incoming calls, emails,
and/or system production problems. Performs related duties as required.

Preferred Skills and Ability: The ideal candidate will have 8-10 years experience in DB2 mainframe data movement
and utilities (backup, restore, reorganize, export, import); demonstrated ability to work with and mentor user community;
expert experience managing access to database objects, by user and group authorities; experience with database
standards, regarding, object definition, SQL coding, etc. Demonstrated ability to implement database designs into
physical database objects; performance tuning of complex SQL statements, database backups & restores, COBOL
programming and analysis, JES/MVS, JCL analysis and troubleshooting, database migrations and upgrades, table
reorganizations, straight and redirected database restores; familiarity with Data Directs, NEON Shadow product and its
use. IBM DB2 DBA Certification is a plus.

*Applicants who are not currently a state employee must start at the minimum salary.

Application Instructions: Interested and qualified candidates who meet the above requirements should submit a cover
letter, a resume and an Application for Examination or Employment (CT-HR-12) and the Connecticut Department of Labor
Pre-Authorization and Release form (immediately follows this job announcement) which includes a statement regarding
the Guide to the Code of Ethics for Public Officials and State Employees. Remember to sign the CT-HR-12 and the Pre-
Authorization form. Current state employees are required to submit their last two service ratings. The CT-HR-12 can be
downloaded from the DAS website at http://www.das.state.ct.us/crl.aspx?page=13. Reference Job Posting No. 314 on
the job application (CT-HR-12) Application packages will not be considered without these documents. Submit via mail to:

Department of Labor
Human Resources Office
200 Folly Brook Boulevard
Wethersfield, CT 06109
FAX (860) 263-6699

If you are faxing your application, please do not mail an original copy. Due to the large number of expected applicants
we cannot confirm receipt of application materials. Please do not call concerning your application. Individuals who
applied for the initial posting do not have to reapply.

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of
women, minorities, and persons with disabilities.



CONNECTICUT DEPARTMENT OF LABOR
. Pre-Employment Sereening --Authorization and Release

Completion of this form is voluntary; however, if consent to obtain this information is not
given, it may have an adverse effect on your employment opportunities with the Connecticut

Staté Department of Labor.

- Applicant’s Name (Last, First, Middle) : o

Mailing Address: ——

Home Phone Number : ( ) B

1, the undersigned, recognize and understand that this constitutes my consent and
authorization to disclose or furnish any relevant and necessary information or records to the
Department of Labor concerning my character, employment, or military service as may be
necessary for a determination of my suitability for employment with the Connecticut State

Department of Labor.

This authorization is executed with the full knowledge and understanding that the Labor
Department will take measures to protect the aforementioned information against
unauthorized disclosure to any parties not having a legitimate need for it in the discharge of

the official business of the Department.

I hereby RELEASE any respondant from any and all liability for damages resulting from
a decision by the Department not to employ me on account of compliance, or any attempts
at compliance with this authorization, except for any damages resulting from knowingly

providing false or misleading information or records about me.

A copy of this authorization shall be as effective and valid as the original. This authorization
shall be valid for twelve (12) months from the date of my signature.

Date Signed | Signature of Applicant

As a candidate being considared for employmant at the Departmant of labor, I have
receivaed a copy of the Guides to the Code of Ethics for Public Officials and State Employees.

Signature




