
 
 

TRANSFER OPPORTUNITY 
OPEN TO CURRENT STATE EMPLOYEES 

 
Workers' Compensation Commission 

21 Oak Street 
Hartford, CT  06106 

 
INFORMATION TECHNOLOGY ANALYST 2 

 
Position Number 00100639 

 
The Workers' Compensation Commission is presently recruiting for an individual to serve as 
the lead support analyst for the agency’s flagship information system WCS (Workers’ 
Compensation System).  This system is written in PowerBuilder.  Applicants for this position 
must be able to show: 1) advanced PowerBuilder skills and 2) at least five years experience 
with this language.  WCS is used in the agency’s eight district offices to support the core 
claims and hearings function of this agency, as well as in the Hartford central office to support 
peripheral functions.  The successful applicant will acquire in depth knowledge about the 
rules and process of workers’ compensation in the State of Connecticut, will be able to 
knowledgably converse with the agency’s commissioners, district administrators and other 
district office staff, and will assume the lead IT role in the agency’s Claims Committee (an 
IT/user committee responsible for establishing the direction of WCS).  The ITA 2 reports to 
the IT manager, and the position is located in the Office of the Chairman in Hartford. 
 
The Information Technology Analyst 2 position is open to current State employees 
presently holding this title or on a current certification list.  
 
If you are interested in this position with the Workers' Compensation Commission, please 
send a letter of intent and a State application form (CT-HR-12) no later than Friday, March 
23, 2012 (email is preferred) to: 
 

Sandra C. Cunningham, Director of Human Resources 
Workers' Compensation Commission 

21 Oak Street 
Hartford, CT 06106 

 
Email:  Sandra.cunningham@ct.gov 

 
The CT-HR-12 Application Form can be found on the Department of Administrative Services 
website at:  http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf   
 
The Workers' Compensation Commission is strongly committed to Affirmative 
Action.  All protected classes are encouraged to apply.  The filling of this position 
will be in accordance with re-employment, SEBAC, transfer, promotion and merit 
employment rules. 

 
Posting Date:  March 16, 2012 


