
 

 

 

 

 

 

Department of Development Services – West Region 

 JOB OPPORTUNITY  

PLANT FACILITIES ENGINEER 1 

ROWLAND GOVERNMENT CENTER - WATERBURY 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 

Open To:  Lateral transfers of Candidates on the Current Exam List 

 

Position:  Plant Facilities Engineer 1 (Managerial)   (Full-time -80 hrs.) 

 

Location:  Rowland Government Center - Waterbury 

 

Job Posting No:  015645 

 

Hours: 1
st
 Shift: 8:00AM – 4:30PM; Regular Days Off Saturday, Sunday. Must be flexible in schedule to 

meet agency needs. 
 

Salary:   $3,075.14 - $4,192.65 (MP-63) (New to State Service will start at the minimum) 

 

Closing Date:  November 3, 2014 

 

Eligibility Requirement: This is a competitive position. Candidates must have applied for and passed the Plant 

Facilities Engineer 1 (Managerial)  exam and be on the current certification list promulgated by the Department of 

Administrative Services for this classification.  State employees currently holding the above title or those who have 

previously attained permanent status may apply for lateral transfer.  Applicants will not have the opportunity to take 

the exam prior to the above closing date to qualify for this particular vacancy. 

Examples of Duties: Duties consistent with Plant Facilities Engineer 1 (Managerial) job classification. Directs the West 

Region staff and operations of the physical plant; coordinates, plans and manages physical plant activities; formulates 

program goals and objectives; develops or assists in the development of related policy; interprets and administers 

pertinent laws; evaluates staff; prepares or assists in the preparation of the physical plant budget; maintains contacts with 

individuals both within and outside of the physical plant who might impact on program activities; develops and maintains 

large-scale preventive maintenance programs; writes specifications and draws plans for capital improvement projects; 

develops specifications for and requisitions maintenance equipment and supplies; may serve as safety officer, OSHA 

compliance officer, energy coordinator and/or fire officer in accordance with agency needs; may develop and administer 

security programs, including training of security personnel; may administer housekeeping operations; responds to 

emergencies on a 24-hour basis; performs related duties as required. 

 

Knowledge, Skills and Abilities:  
Considerable knowledge of the methods, materials and equipment used in the maintenance, operation and repair of 
buildings and all utilities, services and equipment; considerable knowledge of and ability to apply management principles 
and techniques; considerable knowledge of relevant State and federal laws, statutes and regulations; knowledge of 
materials and methods of building construction; knowledge of preventive maintenance techniques; considerable 
interpersonal skills; considerable oral and written communication skills; ability to read and interpret blueprints and 
specifications; ability to plan, supervise and inspect building repair and maintenance work; ability to utilize computer 
software. 
 
General Experience: Two (2) years of the General Experience must have been in a first-line supervisory capacity 
responsible for the direction of a large crew of trades workers, contractors or similar highly skilled maintenance specialists 

above the apprenticeship level. Note: For State Employees this is interpreted at or above the level of Maintenance 
Supervisor 2. 
 



 
Substitutions Allowed: College training in architecture, mechanical or electrical engineering or a related field may be 

substituted for the General Experience on the basis of fifteen (15) semester hours equalling one-half (1/2) year of 

experience to a maximum of four (4) years for a Bachelor's degree. 

Special Requirements: Incumbents in this class may be required by the appointing authority to possess appropriate 

current licenses, permits and/or certifications. Incumbents in this class will be required to possess and retain a valid 

Connecticut Motor Vehicle Operator's license; travel required.   

Working Conditions: Incumbents may be exposed to some risk of injury from equipment when inspecting jobs.  

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 

employment rules, if applicable.   

Application Procedure for All Applicants: Interested and qualified candidates who meet the above requirements should 
submit a fully completed Application for Examination or Employment (CT-HR-12) located at www.das.state.ct.us/exam.  
Current State employees must also provide copies of their last two performance appraisals. Non-State employees must 
also provide 2 letters of reference. 
 
All application materials must be received by 11:59 p.m. on the closing date indicated above. 
 

Incomplete application material will not be considered. 
 

Send application materials to: 
 
 

Department of Developmental Services — West Region 
Rowland Government Center, 4

th
 Floor 

55 West Main Street 
Waterbury, CT  06702 

Attn:  Recruiter 
Fax: 203-574-8857 

 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 
women, minorities, and persons with disabilities. 

 

http://www.das.state.ct.us/exam

