State of Connecticut

JOB POSTING

DEPARTMENT OF EMERGENCY SERVICES AND PUBLIC PROTECTION
JOB OPPORTUNITY
QUALIFIED CRAFT WORKER (HVACR)

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: The Public

Location: Meriden

Job Posting No: 6827

Salary: *$1,764.53 - $2,275.25
Closing Date: Monday, December 24, 2012

* New hires to state employment start at the minimum of the above salary range.

Eligibility Requirement:
State employees currently holding the above title or those who have previously attained permanent status may apply for
lateral transfer.

Examples of Duties:

Performs highly skilled maintenance and/or construction work requiring application of trade skills, codes and standard
trade practices in electrical, plumbing, or HYACR trade areas; makes estimates of time, personnel and determines and
obtains required materials; keeps necessary records; may perform duties related to similar trade areas as required; may
act as liaison with other operating units and outside contacts; may operate heavy equipment; may respond to fire and/or
crash emergency situations at state owned airport; performs related duties as required.

HVACR: Performs highly skilled tasks in accordance with standard trade practices and codes on air systems used in
heating, ventilating and refrigeration; operates, maintains, repairs, installs, modifies and assembles air conditioning and
refrigeration equipment and systems which may use Freon or chilled water for air cooling means and air or water for
condenser means; determines required cooling capacity of units needed for small areas; uses and interprets a
psychometric chart; controls and measures air flow, room air changes and room pressurizing; monitors computerized
control systems; performs minor tests for fuel specific gravity and gas leaks; adds water treatment chemicals to boilers;
may install, modify, repair and assemble electrical or pneumatic controls for this type of equipment; may inspect and
repair steam traps fed by main system at various locations; may remove pipe insulation materials associated with repair of
pipes and fittings using OSHA approved methods.

Knowledge, Skills and Abilities:

Considerable knowledge of and ability to apply standard tools, materials, methods and practices of the particular trade;
interpersonal skills; oral and written communication skills; basic computer skills; ability to prepare estimates and keep
shop records.

Physical Requirement:
Incumbents in this class must have adequate physical strength, stamina, physical agility and visual and auditory acuity
and must maintain such physical fitness as to be able to perform the duties. A physical examination may be required.

Working Conditions:

Incumbents in this class may be required to lift moderate to heavy weights and to use protective equipment such as
respirators and safety goggles; and may be exposed to risk of injury from equipment, extreme weather conditions and/or
environmental conditions.

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit
employment rules, if applicable.

Application Instructions:

Interested and qualified candidates who meet the above requirements should submit a cover letter, resume, CT-HR/12
(State Application) & CT-HR/13 (Addendum), and two (2) letters of professional references from current and/or previous
supervisors. State employees must submit two most recent performance appraisals in lieu of references by *Monday,
December 24, 2012, close of business to:

The Department of Emergency Services & Public Protection
1111 Country Club Road, Middletown, CT 06457-9294
Attn: Terry Vasile, Human Resources Specialist
Fax: (860) 685 — 8356

*Incomplete or late application packages will not be considered

If faxing your packet; original to be mailed. Please note that due to the large volume of applications received, we are
unable confirm receipt of applications.

Candidates who have been selected for employment with the Department of Emergency Services & Public Protection are
subject to a detailed background investigation, including a criminal check, federal and reference checks. Selection for
employment is contingent upon satisfactory completion of the background investigation.

The State of Connecticut is an Affirmative Action/ Equal Employment Opportunity Employer



