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Earlier this month Governor M. Jodi Rell 
announced the appointment of Com-
missioner Brenda Sisco and OPM 

Deputy Secretary Michael Cicchetti to work 
with the Appropriations Committee in reviewing 
more than 600 state budget accounts in an ef-
fort to identify millions in possible savings and 
close the estimated $1 billion shortfall for the 
current fiscal year.

“The unstable national economy continues to 
erode our bottom line and we need to find cuts 
anywhere we can and as soon as we can,” 
Governor Rell said. “I want a thorough account 
of each and every account and an accurate 
reflection of what is truly available to 
plug our budget gap,” the Governor 
added.

The deficit mitigation plan passed 
by the General Assembly on Febru-
ary 25 assumed legislators could find 
$220 million in savings among the 
$1.6 billion in nonappropriated ac-
counts. 

Sisco said she was pleased to be 
part of the administration’s good faith 
effort to help Appropriations Commit-
tee members scour those accounts 
for savings. The Committee has 
asked for an extension of the March 
25 deadline to April 6.

On March 10 Governor Rell an-
nounced that a total of $188,434,048 
in available savings was identified 
through the review.  Sisco said she 
would continue to be available to work 
with the Committee to identify any 
possible additional savings.

Governor Rell had also asked 
DAS to conduct a thorough review of 

Rell Names Sisco, Cicchetti to Help 
Identify Millions in Savings

more than 800 current state contracts for possible 
cancellation, renegotiation or for a “do not order” 
directive.  

Sisco said that Procurement Director Carol Wil-
son and her staff are to be congratulated for their 
efforts. 

“Following an exhaustive review, Carol and her 
SWAT team identified more than $20 million in sav-
ings in this fiscal year alone.  That in itself is a huge 
accomplishment, and Procurement is continuing to 
track any and all purchases made by state agen-
cies to see where more savings can be identified,” 
Sisco said.

Yetishefsky Nominated for Top Honor
   The Greater New England Minority 
Supplier Development Council 
has put forward it’s nominees for 
Advocate of the Year, including DAS 
Supplier Diversity’s Meg Yetishefsky.  
   “I know it sounds like a cliché, 
but it really is an honor just to be 
nominated,” she said.  
   Meg is in good company 
considering other nominees include 

Aetna, United Technologies, Raytheon, and MIT.  
    Meg was nominated by commVerge Marketing of 
Milford, an MBE certified firm.
   The mission of the Greater New England Minority 
Supplier Development Council is to significantly 
increase the procurement opportunities between 
corporate members and certified minority-owned 
businesses.   DAS has been a corporate member of the 
Council since 1997.  
   There will be an awards ceremony on April 30.
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Hi Folks,
With budget discussions 

dominating much of the news, I 
thought this column would be a 
good opportunity to bring you up 
to date on other proposed pieces 
of legislation in the current ses-
sion that, if adopted, would have 
a direct impact on DAS.  We put 
forward three bills this legislative 
session, and I’d like to take a mo-
ment to explain them.

House Bill (HB) 6297 is com-
prised of three parts: The first 
irons out inconsistencies in the 
State Contractor Prequalifica-
tion statutes which will make 
the program more effective; the 
second part benefits DAS Collec-
tions and small estate administra-
tion statutes by clearly defining 
what constitutes a small estate; 
and the third addresses efficient 
marketing of state procurement 
opportunities, making advertis-
ing more uniform while at the 
same time saving DAS money on 
advertising expenses.

Our second bill, House Bill (HB) 
6390, makes changes to the DAS 
statute that addresses what types 
of vehicles we must purchase 
for the state Fleet, specifically 
regarding law enforcement and 
emergency response vehicles.  

Currently, both state and feder-
al laws set emission, gas mileage 
and other standards for vehicles 
purchased by the state.  In ad-
dition, state law directs DAS to 
purchase exclusively Alternative 
Fuel Vehicles (AFV), hybrids, or 
plug-in electric vehicles, and the 
law only exempts law enforce-

ment vehicles that are used by 
the State Police.  This exemp-
tion exists because legislators 
understand that law enforce-
ment vehicles cannot meet the 
strict requirements of the statute 
since they need to have enough 
horsepower for chase and pur-
suit, and some vehicles must be 

equipped with heavy equipment such 
as cages and gun boxes.  Also, other 
agencies besides State Police use 
law enforcement vehicles and there 
are emergency response vehicles 
that also have special requirements.  
Therefore, DAS is seeking to expand 
the exemption in state law to include 
all law enforcement and emergency 
response vehicles, not just those 
used by State Police.  

A third bill was offered by DAS in an 
attempt to create significant savings 
for the state’s workers’ compensation 
accounts regarding the timeliness of 
claims. 

We thought this change was im-
portant because, in order to effec-
tively manage the statewide workers’ 
compensation program, DAS needs 
timely notice of all claims.  Unfor-
tunately, this bill has been met with 
some opposition in the legislature and 
will most likely not move forward this 
year.  However, I am hopeful this bill 
will be reexamined in the future.

In addition to DAS proposals, Gov-
ernor Rell has put forward two bills 
that directly affect us.  One consists 
of the merger and consolidation of 
various state agencies under DAS.  
Among other things, Senate Bill (SB) 
839 proposes to merge four boards 
and commissions into DAS:  The 
State Properties Review Board; the 
State Insurance and Risk Manage-
ment Board; the Office of the Claims 
Commissioner; and the State Marshal 
Commission.  These proposals are 
currently under review by the legisla-
ture.

The other Governor’s bill that affects 
DAS is House Bill (HB) 6376, which 

provides for a more efficient and effec-
tive way to collect unpaid state debts.  
HB 6376 requires DAS to establish a 
centralized database to collect infor-
mation about all unpaid agency debt, 
and requires DAS to work with the 
Department of Revenue Services to 
collect these debts through the State 
Tax Intercept Program. We believe 
that we can establish this database 
using existing staff and with very little 
cost, which would be far outweighed 
by the additional revenue recovered 
through this centralized system.

It’s important to mention that some, 
none, or all of these bills could pass.  
These proposals, as well as hundreds 
of others, are currently working their 
way through the committee process 
and it remains to be seen what will 
survive through the end of the legisla-
tive session.  

As always, I will keep you informed 
of decisions that directly affect our 
agency either through Infograms or 
in the DAS 
Times.  If 
you have any 
questions or 
concerns, 
please don’t 
hesitate to 
stop by my 
office.

Thanks!
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By Cindy Rusczyk

Claudia Johnson from the Depart-
ment of Developmental Services 
sent the following words of praise to 
Cathy Daly and Lina Simonu com-
mending the recent assistance with 
some retroactive CORE changes by 
Juanita Woolfolk from the HRMS 
Team. “Juanita was helpful, patient 
and friendly with handling the adjust-
ments that needed to be made. I 
made several errors, but she was so 
willing to help. I also wanted to men-
tion that I’ve worked with David Pel-
let a couple of times and he was also 
super! Both employees are certainly 
an asset to your department!”

Kathleen Sobieski received “a mes-
sage from a Mr. Jackson who called 
to commend Loretta miller for her 

she explained the actions to me in a 
manner that I clearly understood, and 
she responded quickly to my request. 
Her help allowed me to move to the 
next steps. I rarely call your office for 
assistance, but when I do I always 
received prompt and professional as-
sistance from Sue, and I just wanted 
to let you know about it.”

President Diane Lancor from 
DYMAR praised stan Kenton “for 
reviewing DYMAR’s qualifications to 
become a Minority Business Enter-
prise. I appreciate all that you did 
in guiding me through the proper 
channels, to make sure I had all the 
information required. I am so pleased 
that DYMAR has now achieved the 
title ‘Minority Business’, and I look 
forward to making DYMAR an out-
standing MBE company within Con-
necticut. Again, thanks so much.”

Marsha Randazzo from the Depart-
ment of Transportation sent John 
Pacholski a “huge thank you for put-
ting the index in the form contract! It 
is so much easier to locate items that 
we need to reference, and I am sure 
potential bidders also find it a help. 
Everyone here in DOT Purchasing 
says thank you!”

Kerry DiMatteo spoke with Veronica 
Coty from the Department of De-
velopmental Services and said she 
praised Tony DeLuca “for all the time 
he took to answer all of her questions 
about the Grainger contract and for 
really explaining the ‘best practices’ 
to her. She was very surprised at 
what they didn’t know and how much 
she learned from him. Thank you!”

Jean Michael praised mike Gui-
mond “for the incredible job that you 
did getting the Governor’s budget 
publication out in a very short period 
of time. I am not surprised by this 
because I have never seen you be 
anything except conscientious, help-

ful, and professional. It is the excep-
tional people like you that make my 
job easier and enjoyable. Thank you, 
Mike!”

Donna Camillone thanked John 
Pacholski “for all your work getting 
this project rolling up there in Pro-
curement” for laptop upgrades. “With 
all your forethought, planning and 
testing, I am sure the actual upgrade 
days will move smoothly.”

Plant Facility Engineer Christopher 
Johnston commended ann sime-
one for “your advice in reviewing the 
Custodial Contract. It appears I will 
be able to send you a justified list of 
deletions from the contract with no 
apparent change in service. Unbe-
lievable! This is an excellent ap-
proach for this, and is good news for 
the Fire Academy. Thanks!”

  Jean Harris, Ph.D., a member of 
the American Commodities Distribu-
tion Association, sent the following to 
Linda hubeny:  “Thanks so much for 
helping us throughout the year, and 
for providing guidance and sugges-
tions.  We need your counsel AND 
we need your continued leadership 
as the regional rep (you have been 
doing double duty for regions--and 
hope that you can continue to do so)! 
You are the resident expert on the 
Webscm--and we will all benefit from 
the meeting you have set up with 
representatives from the national, 
regional and state level.” 

 

excellent performance in helping him 
solve a situation. “She helped me so 
very much, and I also want to thank 
your department for the work that you 
do.”

Jean Michael praised Loretta mill-
er and Kathleen sobieski “for giving 
great customer service. With today’s 
economy, everyone is stressed and 
worried about their well-being. As Mr. 
Jackson stated, you helped him solve 
a situation in his life and it meant a lot 
to him. This is also a great reflection 
on your whole department and is 
greatly appreciated. Thanks again.”

HR Specialist Joe Olender sent 
the following message to Lina Si-
monu “to let you know about the 
great experience I had today with 
sue cavanaugh. I had a difficult 
problem using Core-CT to place an 
employee in TSHC. I called Sue, and 

Barbara Roy from the Office 
of Protection and Advocacy 
complimented melissa colonese-
scutt: “Have I told you lately what 
a joy it is to deal with you?  Well, IT 
IS! You are always so helpful and 
pleasant, even when we contact you 
at the last minute... that happens a 
lot I am afraid.  Thank you. Just want 
you to know you are appreciated!



4

Neither rain, nor sleet, nor 
snow – nor gloom of night 

stays this courier; and no state 
employee exemplifies the phrase 
“service with a smile” as cheerfully 
and invariably as DAS Courier 
Andrew Seegobin.   

No newcomer to DAS, Seegobin  
joined Lee Cusano’s Courier Ser-
vice in 1985, when he was newly 
married and new to this country. 

“I came to Hartford in 1981 from 
Berbice, Guyana with my parents, 
my eight brothers and five sisters. 
Berbice was a beautiful place 
– very much out in the country. 
Two of my brothers also worked 
for the state, one as a Correction 
Officer and the other with DOT;  
they are now both retired.”  

Seegobin says of his supervisor,  
Cusano, “You cannot find a better 
boss.  He is very fair and good to 
work for.” 

Seegobin, his wife, Wanda, 
and two children, Dillon,16, and 
Brittney,12, are very happy with 
their home, their neighbors, their 
school and their lives in Newing-
ton.  

“Years ago, when my son started 
school, we sent him to Catholic 
school, but I found out shortly that 
he was not learning well there.  
We decided to enroll him in New-
ington Public Schools and he is 
thriving!”  

Since leaving her position with 
The Hartford to be a stay-at-home 
mom, his wife Wanda has been 
an active volunteer at the kids’ 
school, so their credence in the 
quality Newington school system 

is based on first hand observa-
tion. Seegobin says his son is now 
16, so he is driving on a learner’s 
permit.  As a fa-
ther, Seegobin is 
very happy that 
the Connecticut 
laws for new 
drivers changed 
last summer. He 
agrees that 16 
is very young to 
be behind the 
wheel. 

“I am on the 
road every day 
– that is my job.  
I see all kinds 
of things, acci-
dents with drivers 
young and old! And kids like to 
buy these cars that are dangerous 
because they bought them cheap, 
and they are in bad need of re-
pair.”  

Most of Seegobin’s family has 
moved to the United States over 
the years.  

“My brothers and sisters are 
in the Hartford area – as is my 
mother.  I have many cousins in 
Canada and in other cities in the 
U.S.,” he said. 

“My cousin in Toronto likes to 
come to New England during fall 
foliage – they say that although 
Toronto is a beautiful and clean 
city, the terrain is flat and the trees 
do not change color like the au-
tumns here.”  

A favorite past time for the See-
gobins is to go camping or to trav-
el north – WAY north!  Every year 

they go to Eagle Lake (39 square 
miles, population 760) on the 
Canadian border, 12 hours driv-

ing up through 
Maine,  to go 
fishing and 
boating with 
the in-laws. 
No tele-
phones, just 
nature! The 
lake got its 
name because 
an aerial shot 
reveals the 
shape of an 
eagle. 

But when 
the family is 
not roughing it 

in the backwoods, they enjoy visit-
ing the same in-laws at their home 
in New York City. 

“Although the kids really like the 
great outdoors – they LOVE New 
York City!” said Seegobin.

Easy going and always happy 
to help out, Seegobin admits to 
being very busy at home with his 
kids and their afterschool activi-
ties – gymnastics, basketball, and 
soccer. And he is always helping 
someone out  - family or friend - 
with a chore or an errand, or a job 
around their house.  

“I am very happy working for the 
State – I love talking with people, 
and in this job you see a lot of 
people.” 

He then shared his contagious 
smile, “It is a simple life, but a 
good life.”

UP CLOSE 
By Nina Ritson

Andrew Seegobin

With Andrew Seegobin
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By Donna Micklus

What?? 
We’re changing our time 
and attendance reporting?   

But we like it the way it is!  
Anticipation of moving (mostly) from 

the TPS to CoreCT reporting system 
spurred a low-grade dread which 
spread like wild fire.  

“Why fix it if it ain’t broke?” seemed 
to be the mantra of the day.  

Frankly…because it’s time.
Commissioner Brenda Sisco and 

Deputy Commissioner Martin Ander-
son, after consulting with Dave Lynn 
and his folks, as well as with CoreCT 
staff, thought the best way to proceed 
was to pilot the new reporting system 
among a few divisions as test cases 
to flush out initial “bugs”.  

No Whine Before It’s Time

nications, MIS, Legislative Liaison 
and Legal Counsel and Strategic 
Resources),Workers’ Compensation, 
Core-CT/HR in East Hartford.

Lynn says Phase 2 training was 
slated to be rolled out during the 
week of March 23 for Statewide HR, 
Procurement Services and Fleet Ad-
ministration.  He hopes all of DAS to 
be on board by the end of July.  

Actually, Dave Lynn is one brave 
guy.  

The training and subsequent prepa-
ration/submission of timesheets were 
not without a few glitches, but none-
theless undaunted, he sent out an 
email to the pilot trainees asking for 
(printable) feedback.  

“We have received some very 

response from Dave:  One of the 
issues we’ve been struggling with is 
if we should keep TPS or not.  TPS 
does have some nice features that 
we’d need to deal with if we got rid 
of it. You mentioned one of them 
- TPS allows you to request time-off 
for days/hours well into the future 
while Core-CT only allows you to put 
in time-off requests for the current 
and upcoming pay periods. We did 
consider Outlook for this purpose, but 
our committee decided against it for 
a few reasons. One reason was that 
we would need to limit the purpose 
an employee needed to indicate for 
taking time-off in Outlook. This is 

because anyone with 
access to my Outlook 
calendar should not 
have access to the 
reason why I needed 
to take time off, espe-
cially for such reasons 
related to a medical 
condition. We have 

some staff in DAS who are VERY 
sensitive about this, as well as who 
has access to view the reasons for 
their time-off.

Another nice TPS feature is we’re 
able to load DAS’s various flex 
schedules in the system for a full 
year. This includes loading how each 
schedule gets modified during any 
pay period containing a holiday(s). 
Core-CT doesn’t have this capability.

Comment: I found it very easy - no 
problems for me.  (That’s probably 
because I did DCP’s payroll prior 
to transferring to DAS and am very 
familiar with the payroll/time and at-
tendance side).

 
Dave loves this comment!

Comment: I think it’s pretty user 
friendly.

Dave loves this one, too!

Cathy Daly and a team of CoreCT 
experts first presented an overview, 
introducing the system to Division 
Directors in December, and then in 
January the actual hands-on training 
began.

Lynn, the Core “Uber” Time and 
Attendance Trainer, is said to have 
considered the Witness Protection 
Program for a time, but decided 
against it when initial training ses-
sions actually went fairly smoothly.  

Even the tech-challenged had to 
admit that their fears far exceeded 
the reality of the new system.  (From 
a personal standpoint as one whose 
other talents outweigh tech savvy, I 
also considered joining Dave in the 
WPP if I messed up a timesheet for 
my staff, and they didn’t get paid.  
Fortunately, that hasn’t happened…
yet).

To date the following offices have 
received training: 

DAS HR/SmART (which includes 
DAS HR, Payroll, SmART HR and 
Affirmative Action), Commission-
ers Office (which includes Commu-

constructive feedback/comments 
so far and a few not so.  Some 
suggestions received, while they had 
merit, weren’t feasible due to the cost 
of implementing, such as system 
modification, etc.” said Lynn.

Here’s a sampling of employee 
comments:

 
Comment:  I just used self-service 

for the first time last week, and did 
not realize that it did not handle the 
time request approval process and 
that the TPS system still needs to be 
maintained for this purpose – which 
seems to defeat the purpose of 
changing to self-service (not to sound 
disrespectful, of course).   If there 
was some way the extra step and ef-
fort could be minimized or eliminated, 
that would be huge.   I know that 
DOIT uses Outlook to approve time – 
maybe they have a practice in place 
that other agencies can adopt; I think 
it would be prudent for the HRMS 
team to survey existing self-service 
agencies to see if any solutions were 
put in place to address this.
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Comment:  The system seems 
to work well, and I can understand 
how to use it. It would be much bet-
ter if we were able to integrate the 
leave request process and display 
what has been requested/approved 
in Core-CT rather than splitting the 
process between Core and TPS. 
Also, the pre-formulated timesheets 
that were available in TPS were a 
great feature.

Dave takes under advisement.

Comment: I thought the training 
was well done, especially consider-
ing the difficulty you experienced 
with the passwords.  On a separate 
note, while you may be looking for 
feedback regarding the training, 
I’d instead like to recommend two 
mods.

1) When a holiday appears in a 
pay period, the system identifies the 
holiday by highlighting the day in 
yellow.  Since the system is smart 
enough to recognize the holiday in 

the first place, I suggest automating 
the addition of the row with the TRC 
of “HOL” pre-populated.  The user is 
going to have to do it anyway, right?

2) Subsets of certain TRCs aren’t 
available to the user.  For example, 
the subsets of Sick (like Sick Fu-
neral) aren’t visible during timesheet 
creation.  But over-requesting those 
times will generate errors when the 
timesheet is processed.  I suggest 
making that data available to the user 
in the “Balances” section of the time 
entry page, providing guidance to the 
time reporter, to reduce the errors 
generated when the timesheets are 
processed.

I’ve attached a screen shot of what 
suggestion #2 might look like.

response from Dave: Just a note 
of thanks for the compliment (and 
understanding) as well as for your 
excellent feedback.  We’ll definitely 
keep your suggestions in mind as we 
move forward. BTW:  I wonder how 
much a “mod” cost.

Timesheets, cont.
Comment: During the supervisor 

approval process we did a cor-
rection for one employee on the 
timesheet in ‘adjust reported time’, 
hoping this would not have to go 
through the overnight process and 
have to be approved again.  The 
days that were corrected did have 
to be approved again, but I found it 
more confusing because now I had 
to approve negative hours and posi-
tive hours, I think it is better to wait 
until the timesheet is completely 
correct before approving the time.

Dave appreciates the recom-
mendation.

Lynn said he continues to encour-
age additional employee feedback 
because “anything can be improved 
upon.”  

So, for those of you currently 
using the Core system, full steam 
ahead!  For you newbies, it’s really 
not as bad as you may think.

Tip:  Keep Mary Gugliemino’s 
number on speed dial.

And you can take that literally, 
according to Fleet Operations 

Director Frank Sanzo and Assistant 
Director Jim Palmer who recently 
announced the new Fleet newsletter 
Inroads - hot off the “virtual” press.  

Written by Fleet staff and designed 
and published by DAS Communica-
tions, Inroads reaches out to all state 
agency users and the Agency Trans-
portation Administrators that manage 
their accounts.  

Published monthly, Inroads keeps 
agencies up-to-date with what is hap-
pening at DAS Fleet garages (post-
ing locations, hours of operation and 
contact info), changes to vehicle use 

Fleet makes 
Inroads

policies, maintenance requirements 
as well as changes that may occur as 
a result of the legislative session. 

Palmer is very pleased that even in 
the short time since its debut, people 
are responding.  

“Since the first newsletter went out 
last month, I’ve received calls asking 
to please be added to the distribution 
list!  Also, our garages have gotten a 
big rush of people bringing overdue 
cars in for service. At least one 
agency mentioned that they are post-
ing the newsletter on a bulletin board 
in a break area.  This is a wonderful 
response, especially now that mainte-
nance is critical to keeping our state 
vehicles running better and longer,” 
Palmer said.

 Stay tuned for the April issue, available only online at www.das.state.
ct.us/ Fleet/fleet_blue.asp. 
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By John McKayMore News from Fleet ...

Beginning in mid-2008, Fleet 
Operations launched a cam-

paign to reduce the overall amount 
of parts kept on hand for the main-
tenance and repair of the DAS fleet 
of 4,000 vehicles. The primary goal 
was to reduce all inventories without 
jeopardizing services, avoiding un-
necessary delay, or waiting for items 
that should have been delivered.

Besides right-sizing inventories for 
frequently used parts, there were 
two other areas of focus: identifying 
items that are rarely used and those 
that haven’t been used in a number 
of months with the hope of returning 
them to the vendor for credit, or in 

some cases sending them through 
the DAS surplus system. 

Since November 2008, DAS Fleet 
garages have been actively reducing 
these excessive and obsolete parts 
from their inventory closets.  

“Either we had too much of some-
thing and didn’t need to order any 
more, or we had inventory that had 
become obsolete as vehicle parts 
change rapidly over the years,” said 
DAS Fleet Director Frank Sanzo.

In total, the project has resulted 
in the lowering of parts inventory on 
hand by over $135,000! 

From November 2008 through 
March 2009 there was a 53% reduc-
tion in excessive and obsolete parts! 

“And we’re still working on it,” 
added Sanzo.

In a recent meeting with Dave Berry 
of the Norwich garage, Robert Negri 
from New Haven, and Norman Town-
ley from the Wethersfield garage, 
each was congratulated for his effort 
in the inventory reduction.

Assistant Fleet Director Jim Palm-
er said, “Thanks for the amazing 
amount of progress in cutting down 
inventory without jeopardizing the 
quality of our service.  You all de-
serve a lot of credit.  It will continue 
to be a balancing act to always have 
just enough of the right parts, without 
maintaining an excessive inventory, 
but with all your work we’re no longer 
a parts warehouse.”

Taking Stock

The phrase “do more with less” 
comes to mind when talking to Fleet 
Director Frank Sanzo about getting 
the job done.  

“It seems like retirement has be-
come infectious here at Fleet,” said 
Sanzo.  Beverly Powers recently 
retired and Fleet has asked Al Landry 
from the Wethersfield garage to take 
over where Bev left off.   

With the retirement of Mike 
Heneghan and Beverly Powers, Fleet 
accident claim reporting is now up to 
Joe Holloway and Allen Landry.

Joe’s the man on the street.  He 
gets the nitty-gritty details of plate 
numbers, dates, damage descriptions 
and coordinates body shop estimates. 

Although that may sound simple 
enough, for anyone who’s put in an 
auto claim, getting the right informa-
tion can sometimes be a real wild 
goose chase.  The next step is to en-
ter the information into Fleet Anywhere 
– the computer software system. 

This is where Al will be taking over. 
He will ensure that the bodywork 
orders and accident ID information are 
verified and entered correctly. If an 
agency service transfer is required, he 
will begin the billing process.  

Damage costs are sometimes for-
warded to a third party, which requires 
working with Specialized Risk Ser-
vices. 

If more insurance information is 
required or missing, such as a police 
report, Al will begin the inquiry to sup-

ply the missing data. These process-
ing procedures will require close work 
with the business office and Agency 
Transportation Administrators.

“Congratulations to Bev and Mike, 
and welcome to the team Al,” said 
Sanzo.

Not by Accident

L to R:  Dave Berry, Robert 
Negri, Norman Townley, Joe 
Holloway, Beverly Powers and 
Al Landry.

Way to Go!



Intra-ducing a new site!
DAS Communications and MIS 
are in the process of develop-

ing a DAS Intranet – a site dedicated 
to DAS employees.  

The idea came about when MIS 
needed to make some technological 
changes with servers, along with the 
new self-serve time and attendance 
reporting being piloted throughout 
some parts of the agency.

“The main idea is to drive all DAS 
employees to a central site where they 
can access timesheets, the employee 
photo directory, request forms like 
DAS-8s, as well as additional agency 
information,” said John McKay.  

“The Lotus Notes DAS Central has 
become outdated, and we don’t get 
the usage out of it that we could,” he 
added.

Coming Soon to a PC Near You! By John McKay

An informal survey via Info-
gram was conducted to gain 
employees’ perspective as to 
what they would like to see on 
the DAS Intranet.  

The majority of the feedback 
revolved around access to 
DAS human resources policies 
along with Affirmative Action 
information.  Other suggestions 
included posting the cafeteria 
menu and information regard-
ing the State Office Building 
Gift Shop.  

“The site will continue to 
grow, change, and adapt to 
employee needs, so that we’ll con-
tinue to keep employees coming back 
to see what’s new,” said McKay.

One security feature will be that 
computers must be within the state 

firewall to gain access to the site.
“And of course we must adhere to 

the state’s Accessible Use Policy,” 
said McKay.  “So we must keep every-
thing agency and business-related.”

Like a ritual of spring, it’s start-
ing to become a tradition at 

DAS Statewide Human Resources.  
As the weather begins to change 
and the snow melts, hundreds of 
people apply for state Correction 
and Trooper exams.

Hundreds?  Try thousands.  This 
year’s online application has made it 
easier for applicants to register and 
design their own personal itinerary 
for taking both the written exam as 
well as their physical fitness test.  In 
turn, more people than ever have 
applied.

“The rising unemployment rate 
has also had an effect on the num-
ber of applicants we’ve received,” 

said HR director Dr. Pam Libby.  
“There was a story in the news 

earlier this month where 700 people 
applied for one custodial position at 
a junior high school in Ohio.  Imagine 
that multiplied ten times concerning 
the Correction Officer exam.”

Online registration to schedule an 
exam ran from February 10 through 
February 26, and there were 6,251 
people who scheduled themselves 
online for the written segment.  

“It’s by far the largest number of ap-
plicants we’ve ever had,” said Fran-
cine Dew.  

“Technology is a wonderful thing 
regarding handling all these sign-ups.  
I have to give credit to MIS’ Kimchi Le 
who did an amazing job designing the 
website interface to accomplish all we 
asked, while keeping it easy enough 
for even the most non-savvy comput-
er user to sign up,” she added.

Applicants who took the written 
exam can log onto the DAS Law 
Enforcement website between March 

19 and April 21 to get their scores.  If 
they passed, they can then schedule 
their physical fitness assessment test 
between April 28 and May 6.  The 
Department of Correction is planning 
to use the resulting list to recruit a 
class to start in June. 

And it’s not over yet.  Connecticut 
State Police Trooper Trainee online 
sign-ups start April 13 through April 
27.  

“And you don’t need to reenter all 
your information into our system,” 
said Dew.  

“Once you’ve created a profile, you 
simply log on again and select a date 
and site you’d like to take the exam.”  
Dew went on to explain this is a new 
feature on the website; in years past, 
applicants had to reregister their 
information to take separate state law 
enforcement exams.  

“If you’re in the system, registering 
for any state law exam should be re-
ally easy,” added Dew.

Record 
Applicants 
for Exams
By John McKay
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This is definitely not your grandmother’s 
weight training class! 

Held during lunchtime, the CTFit Weight 
Training Class kicked off (with muscle) its first of 
eight weekly sessions on Wednesday, March 4 in 
the 5th Floor North Mechanical Room.  

Eleven participants arrived with their weights and 
mats – expecting the average, ho-hum weight lifting 
experience….and that’s just NOT what they got!! 

“James, the instructor, is motivating, funny, and 
brings a lot of high energy instruction. This is a 
class where people will work up a sweat (if they 
don’t cheat on the repetitions) and feel better and 
stronger,” said Patsy McLaughlin. 

“You know, I was hesitating about going, but I feel 
SO GOOD at the end of the class; a little sore, I 
won’t kid you, but I feel really great!” she added. 

Everyone agreed that the instructor is so upbeat, 
as is the music, that the feedback so far is unani-
mous…this is not a “sissy” class but rather a half 
hour of energetic, good hard work.

At the first session, participants received a packet 
of information, where they learned about flexibility 

for upper body stretches and lower body stretches, 
so they can exercise at home, too.  

They also received a personal goal profile, and a 
results profile so they can “see” the results or the 
changes in their body composition charted through 
skin fold measurements. 

There were pamphlets on nutrition, the value of 
drinking water, and correct ways to stretch. 

The weight training program is presented by the 
downtown Hartford YMCA and the cost is $80 to at-
tend the entire eight-week course.

McLaughlin commended the CTFit team by say-
ing,   “I think the DAS CTFit committee made a good 
choice to offer employees the opportunity to have 
a chance to improve their health and fitness on the 
job.”

The class is held on mondays, 
Wednesdays and Fridays from 12:30 
pm - 1:00 pm, until may 4. 

So, what are you 
weighting for?

By Nina RitsonNow, Weight Just a Minute!

 9

At the first annual SmART Employee 
Recognition ceremony, Susie Carlson and 
Mary Gugliemino were selected by their 
peers to receive the Most Appreciated 
Person for 2008 Award.  Commissioner 
Brenda Sisco and Deputy Commissioner 
Martin Anderson were on hand to 
join in the celebration.  “I think being 
recognized by your peers says a lot, 
and even though times are tough, you 
two always have a smile and positive 
attitude when I see you,” said Sisco.  
“Congratulations on your special day.”

Congratulations Susie and Mary!


