CONN EC 1CUT

S CRETARY Dl' THE STATE
,E T OFEICE STATE OF CONNECTICUT.

1615 HAY 22 A sl BYHIS EXCELLENCY
DANNEL P, MALLOY
EXECUTIVE ORDER.NO. 49

WHEREAS, this administration is committed to promoting fairness and tranépa:ency in the state
contracting process;

WHEREAS, Governor M. Jodi Rell's Execuiive Order 1 contains an important provision
requiring certain stzate contractors to disclose campaign contributions to cendidates for statewide
public office or the General Assembly, but is otherwise outdated and unnecessary;

WHEREAS, sections 4-250 and 4-252 of the Connecticut General Statutes mandate disclosure of

gifts to public employees for state contracts valued at more than $500,000, but the practice of

expanding disclosure requirements for state contracts valued at $50,000 or more, established under
Governor M. Jodi Rell, should continue; and ’

WHEREAS, to ensure convenient public access to information related to gifis and campaign
confributions by state contractors, these disclosures should be made within the same affidavit,

NOW, THEREFORE, I, DANNEL P. MALLOY, Govemor of the State of Connecticut, by virtue

of the authority vested i me by the Constitution and Statutes of the State do hereby ORDER and
DIRECT: ’

1. That notwithstanding the contract value listed in sections 4-250 and 4-252 of the
Connecticut General Statutes, ail state contracts, as otherwise defined by subsection (4) of
section 4-250, with a value of $50,000 ot more in a calendar or figcal year shall comply
with the requirements of section 4-252: of the Connecticut General Statutes.

2. That in addition to the disclosure requirements of section 4-252 of the Connecticut General

Statutes, those who file affidavits required by that section shall also disclose in those -

affidavits all contributions made to campaigns of candidates for statewide public office or
the General Assembly.

3. That Governor M. Jodi Rell’s Execntive Order No. 1 is hereby repealed.

This order shall take effect immediately.

Dated at Hartford, Conneciicut, this 22 day of May 2015,

’MM_

DANNEL P. MALLOY

By His Excellency’s Order

enise W, Merrill
. Sectetary of the State




STATE OF CONNECTICUT
BY HER EXCELLENCY
M. JODI RELL
GOVERNOR

EXECUTIVE ORDER NO. 14

WHEREAS, cleaning and sanitizing products are necessary for creating and maintaining clean, healthy and
sanitary conditions in State facilities and workplaces; :

' WHEREAS, exposure to harmful chemicals contained in cleaning and sanitizing products may result in
potential impacts to human health;

WHEREAS, harmful chemicals, byproducts and waste contained in certain cleaning and sanitizing products
may can be released into the environment during the routine cleaning and sanitization of State facilities normal
use,

WHEREAS, choosing less harmful cleaning and sanitizing products for use in State facilities and workplaces
and taking steps to reduce exposure by by office and custodial workers, will minimize potential 1mpacts on
human health, will improve environmental quality and will reduce pollution; :

WIIEREAS, the procurement and the proper use and application of cleaning and sanitizing products that
perform well and that have positive environmental attributes such as biodegradability, low toxicity, low volatile
organic compound content, reduced packaging, and low life cycle energy use will reduce the environmental
impacts of routine cleaning and sanitizing activities while also ensuring clean and sanitary State facilities; and

NOW, THEREFORE, I, M. Jodi Rell, Governor of the State of Connecticut, by virtue of the authority vested in
me by the Constitution and Statutes of the State, do hereby ORDER and DIRECT:

All state agencies in the executive branch shall procure and use, whenever practicable, cleaning and/or
sanitizing products having properties that minimize potential impacts to human health and the environment, -
consistent with maintaining clean and sanitary State facilities. :

All state agencies in the executive branch and all higher education agencies and institutions, shall, when
procuring or contracting for cleaning and/or sanitizing services provide in such contracts or procurement
agreements, require contractors of the State or persons or entities providing cleaning and/or sanitizing services

- to the State use cleaning and/or sanitizing products having properties that minimize potential impacts to human
health and the environment, consistent with maintaining clean and sanitary facilities.

All state agencies in the executive branch shall include in new contracts for the procurement of cleaning
products or cleaning services, an appropriate requirement consistent with this Executive Order and the standards
and guidelines established by the Department of Administrative Services under Paragraph 3 of this Executive
Order.

. The Department of Administrative Services, in consultation with the Department of Public Health, the
Department of Public Works and the Department of Environmental Protection, shall not later than January 1,
2007, establish and publish written standards and guidelines to provide direction to all state agencies in the
executive branch in connection with the implementation of this Executive Order.

The Department of Administrative Services shall provide the Office of the Governor with a report assessing the
effectiveness of this Executive Order within one year of the effective date of this Executive Order.




Municipal governments, political subdivisions and school districts that are not expressly subject to the
requirements of this Order are encouraged to review their purchasing and use of cleaning products and/or
sanitizing products and are hereby urged to comply with the provisions of this Executive Order where deemed
appropriate.

Municipal governments, political subdivisions and school districts that are not expressly subject to the
‘requirements of this Executive Order are hereby requested and encouraged to review their procurement and use
of cleaning and/or sanitizing products and are urged to comply with the pI’OVISlOﬂS of this Executive Order.
Such entities may to the extent they deem appropriate, in order to minimize potential impacts to human health
and the environment, and consistent with maintaining clean and sanitary facilities seek guidance and assistance
consistent with the provisions of Paragraph 3 of this Executive Order from the Departments of Administrative
Services, Public Works, Public Health and Environmental Protection.

All state agencies in the executive branch covered by this Executive Order shall, wherever feasible, in a manner
that is financially feasible, commercially reasonable and practicable, immediately transition fo environmentally
and health-friendly cleaning and/or sanitizing products. Such transition shall be accomplished as soon as
-possible and in a manner that avoids the waste of existing inventories, accommodates establishment of supply
chains for new products, enables the training of personnel in appropriate work practices, and allows the phase-
out of products and practices inconsistent with this Executive Order.

This Order shall take effect immediately.
Dated at Hartford this 17th day of April, 2006
M. JODI RELL '
Governor

By Her Excellency’s Command:
~ Susan Bysiewicz
Secretary of the State




- State of Connecticut
By His Excellency
John G. Rowland

Governor

Executive Order No. Sixteen

WHEREAS, the State of Connecticut recognizes that workplace violence is a growing
problem that must be addressed; and

WHEREAS, the State is committed to providing its employees a reasonably safe and healthy
working environment, free from intimidation, harassment, threats, and /or violent acts; and

WHEREAS, violence or the threat of violence by or against any employee of the State of
Connecticut or member of the public in the workplace is unacceptable and will subject the
perpetrator o serious disciplinary action up to and including discharge and criminal penalties.

NOW, THEREFORE, I, John G. Rowland, Governor of tﬁe State of Connecticut, acting by |
virtue of the authority vested in me by the Constitution and by the statutes of this state, do hereby
ORDER and DIRECT: |

1. That all state agency personnel, contractors, subcontractors, and vendors comply w1th the
following Violence in the Workplace Prevention Policy:

The State of Connecticut adopts a statewide zero tolerance policy for workplace violence.
Therefore, except as may be required as a condition of employment:

o No employee shall bnng into any state worksite any weapon or dangerous
mstrument as defined herein.

o No employee shall use, attempt to use, or threaten to use any such weapon or
dangerous instrument in a state worksite.

o No employee shall cause or threaten to cause death or physwal injury to any
individual in a state worksite.

Weapon means any firearm, including a BB gun, whether loaded or unloaded, any knife
(excluding a small pen or pocket knife), including a switchblade or other knife having an
automatic spring release device, a stiletto, any police baton or nightstick or any martial arts
weapon or electronic defense weapon. '

Dangerous instrument means any instrament, article, or substance that, under the
circumstances, is capable of causing death or serious physical injury.



9.

10.
11.

Violation of the above reasonable work rules shall subject the employee to disciplinary
action up to and including discharge.

That each agency must prominently post this policy and that all managers and supervisors
must clearly communicate this policy to all state employees

That all managers and supervisors are expected to enforce this policy fairly and uniformly.

That any employee who feels subjected to or witnesses violent, threatening, harassing, or
mtimidating behavior in the workplace immediately report the incident or statement to their
supervisor, manager, or human resources office.

That any employee who believes that there is a serious threat to their safety or the safety of
others that requires immediate attention notify proper law enforcement authorities and his or
her manager or supervisor

That any manager or supervisor receiving such a report shall immediately contact their
human resources office to evaluate, mvestigate and take appropriate action. :

That all parties must cooperate fully when questioned regarding violations of this policy.

That all parties be advised that any weapon or dangerous instrument at the worksite will be
confiscated and that there is no reasonable expectation of privacy with respect to such items
in the workplace.

* That this order applies o all state employees in the executive branch.

That each agency will monitor the effective implementation of this policy.

That this order shall take effect immediately.

Dated in Hartford, Connecticﬂt, this fourth day of August, 1999,

Filed this 4th day of August, 1999.

SUSAN BYSIEWICZ, Secretary of the State




State Of Connecticut
By His Excellency
Thomas J. Meskill
Governor
Executive Order No. Seventeen

WHEREAS, Section 31-237 of the General Statutes of Connecticut as amended requires the maintaining
- of the established free services of the Connecticut State Employment Service to both employers and
prospective employees and

WHEREAS, Section 31-5 of the General Statutes of Connecticut requires that no compensation or fee
shall be charged or received directly or indirectly for the services of the Connecticut State Employment
Service and :

WHEREAS, large numbers of our citizens who have served in the Armed Forces of our nation are
returning to civilian life in our state and secking employment in civilian occupations and =

WHEREAS we owe a duty as well as gratitude to these returnmg veterans including the duty to find
suitable employment for them and :

WHERFEAS, many of our-handicapped citizens are fully capable of employment and are entitled to be
placed in suitable employment and

WHEREAS, many of'the citizens of our state who are unemployed are unaware of the job openings and
employment opportunities which do in fact exist in our state and

WHEREAS, notwithstanding the free‘services of the Connectfcut State Employment Service, many of our
Connecticut employers do not use its free services or do not avail themselves fully of all the services
offered, '

NOW, THEREF ORE, I, THOMAS J. MESKILL, Governor of the State of Connecticut, acting by virtue
of the anthority vested in me under the fourth article of the Constitution of the State and in accordance
with Section 3-1 of the General Statutes, do hereby ORDER and direct, as fol]ows by this Executive
Order; -

I.  The Labor Commissioner shall be responsible for the administration of this Order and shall do all
acts necessary and appropriate to achieve its purpose. Upon promulgation of this Order, the
- Commissioner of Finance and Control shall issue a directive forthwith to all state agencies, that
henceforth all state contracts and subcontracts for construction on public buildings, other public
works and goods and services shall contain a provision rendering such contract or subcontract
subject to this Order, and that such contract or subcontract may be cancelled, terminated or
suspended by the Labor Commissioner for violation of or noncompliance with this Order,
notwithstanding that the Labor Commissioner is not a party to such contract or subcontract.
II.  Every contractor and subcontractor having a contract with the state or any of its agencies, boards,
 commissions, or departments, every individual partnership, corporation, or business entity having
business with the state or who or which seeks to do business with the state, and every bidder or
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prospective bidder who submits a bid or replies to an invitation to bid on any state contract shall
list all employment openings with the office of the Connecticut State Employment Service in the
area where the work 1s to be performed or where the services are to be rendered.

All state contracts shall contain a clause which shall be a condition of the contract that the
contractor and any subcontractor holding a contract directly under the contractor shall list al
employment openings with the Connecticut State Employment Service. The Labor Commissioner
may allow exceptions to listings of employment openings which the contractor proposes to fill
from within its organization from employees on the rolls of the contractor on the date of
publication of the invitation to bid or the date on which the public announcement was published
or promulgated advising of the program concerned. '

Each contracting agency of the state shall be primarily responsible for obtaining compliance with
this Executive Order. Each confracting agency shall appoint or designate from among its
personnel one or more persons who shall be responsible for compliance with the objectives of this
Order.

The Labor Commissioner shall be and is hereby empowered to inspect the books, records, payroll
and personnel data of each individual or business entity subject to this Executive Order and may
hold hearings or conferences, formal or informal, in pursuance of the duties and responsibilities
hereunto delegated to the Labor Cornmissioner.

The Labor Commissioner or any agency officer or employee in the executive branch designated
by regulation of the Labor Commissioner may hold such hearings, public or private, as the Labor
Commissioner may deem advisable for compliance, enforcement or educatmnal purposes under

- this Order.

(a) The Labor Commissioner may hold or cause to be held hearings, prior to imposing, ordering,

. or recommending the imposition of penalties and sanctions under this Order. In accordance

herewith, the Commissioner or the appropriate contracting agency may suspend, cancel,
terminate, or cause to be suspended, cancelled, or terminated in accordance with law any confract
or portion or portions thereof for failure of the contractor or subcontractor to comply with the
listing provisions of the contract. Contracts may be cancelled, terminated, suspended absolutely
or their continuance conditioned upon a program for future compliance approved by the
contracting agency.

(b) Any contracting agency taking any action authorized by this Order, whether on its own
motion or as directed by the Labor Commissioner, shall prompily notify him of such action.
Whenever the Labor Commissioner makes a determination under this Order, he shall promptly
notify the appropriate contracting agency of the action recommended. The agency shall report the
results to the Labor Commissioner promptly.

If the Labor Commissioner shall so direct, contracting agencies shall not enter into contracts with
any bidder or prospective contractor unless he has satisfactorily complied with the provisions of

this Order.

This Order shall become effective sixty days after the date of this Order.
Dated at Hartford, Connecticut, this 15" day of February 1973.

Thomas J. Meskill
Governor

Filed this 15" day of February 1973.

Harry Hammer
Secretary Of The State (Dcputy)




STATE OF CONNECTICUT
BY HIS EXCELLENCY
THOMAS J MESKILL

GOVERNOR

EXECUTIVE ORDER NO. THREE

WHEREAS, sections 4-61d(b) and 4-114a of the 1969 supplement to the 'general statutes
require nondiscrimination clauses in state contracts and subcontracts for construction on public
buildings, other public works and goods and services, and

WHEREAS, section 4-61e(c) of the 1969 supplement to the general statutes requires the labor
department to encourage and enforce compliance with this policy by both employers and labor
unions, and to promote equal employment opportunities, and

WHEREAS, the government of this state recognizes the duty and desirability of its leadership
in providing equal employment opportunity, by implementing these laws,

NOW, THEREFORE, I, THOMAS J. MESKILL, Governor of the State of Connecticut, acting
by virtue of the authority vested in me under section twelve of article fourth of the constitution of
the state, as supplemented by section 3-1 of the general statutes, do hereby ORDER and
DIRECT, as follows, by this Executive Order: '

I

The labor commissioner shall be responsible for the administration of this Order and shall
adopt such regulations as he deems necessary and appropriate to achieve the purposes of this
Order. Upon the promulgation of this Order, the commissioner of finance and confrol shall issue
a directive forthwith to all state agencies, that henceforth all state contracts and subcontracts for
construction on public buildings, other public works and goods and services shall contain a
provision rendering such contract or subcontract subject to this Order, and that such contract or
subcontract may be cancelled, terminated or suspended by the labor commissioner for violation
of or noncompliance with this Order or state or federal laws concerning nondiscrimination,
notwithstanding that the labor commissioner is not a party.to such contract or subcontract.

i

Each contractor having a contract containing the provisions prescribed in section 4-114a of
the 1969 supplement to the general statutes, shall file, and shall cause each of his subcontractors
to file, compliance reports with the contracting agency or the labor commissioner, as may be
directed such reports shall be filed within such times and shall contain such information as to
employment policies and statistics of the contractor and each subcontractor, and shall be in such
form as the labor commissioner may prescribe. Bidders or prospective contractors or




subcontractors may be required to state whether they have participated in any previous contract
subject to the provisions of this Order or any preceding similar Order, and in that event to submit
on behalf of themselves and their proposed subcontractors compliance reports prior to or as an
initial part of their bid or negotiation of a contract.

1

Whenever the contractor or subcontractor has a collective bargaining agreement or other
contract or understanding with a labor organization or employment agency as defined in section
31-122 of the general statutes, the compliance report shall identify the said organization or
agency and the contracting agency or the labor commissioner may require a compliance report to
be filed with the coniracting agency or the labor commissioner, as may be directed, by such
organization or agency, signed by an authorized officer or agent of such organization or agency,
with supporting information, to the effect that the signer's practices and policies, including but
not limited to matters concerning personnel, training, apprenticeship, membership, grievance and
representation, and upgrading, do not discriminate on grounds of race, color, religious creed,
age, sex or national origin, or ancestry of any individual, and that the signer will either
affirmatively cooperate in the. implementation of the policy and provisions of this Order, or that
1t consents and agrees that recruitment, employment and the terms and conditions of employment
under the proposed contract shall be in accordance with the purposes and provisions of the
Order.

' v
The labor commissioner may by regulation exempt certain classes of contracts, subcontracts or
purchase orders from the implementation of this Order, for standard commercial supplies or raw
materials, for less than specified amounts of money or numbers of workers or for subcontractors
below a specified tier. The labor commissioner may also provide by regulation for the exemption
of facilities of a contractor which are i all respects separate and distinct from activities of the
contractor related to the performance of the state contract, provided only that such exemption

will not interfere with or impede the implementation of this Order, and provided further, that in
the absence of such an exemption, all facilities shall be covered by the provisions of this Order.

v

Each contracting agency shall be primarily responsible for obtaining compliance with the
regulations of the labor commissioner with respect to contracts entered into by such agency or its
contractors. All contracting agencies shall comply with the regulations of the [abor commissioner
in discharging their primary responsibility for securing compliance with the provisions of
contracts and otherwise with the terms of this Order and of the regulations of the labor
commissioner issued pursuant to this Order. They are directed to cooperate with the labor
commisstoner and to furnish the Iabor commissioner such information and assistance as he may
require in the performance of his functions under this Order. They are further directed to appoint
or designate from among the personnel of each agency, compliance officers, whose duty shall be
to seek compliance with the objectives of this Order by conference, conciliation, mediation, or
persuasion.




VI

The labor commissioner may investigate the employment practices and procedures of any state
contractor or subcontractor and the practices and policies of any labor organization or
employment agency hereinabove described, relating to employment under the state contract, as
concerns nondiscrimination by such organization or agency as hereinabove described, or the
labor commissioner may initiate such investigation by the appropriate confract agency, to
determine whether or not the contractual provisions hereinabove specified or statutes of the state
respecting them have been violated. Such investigation shall be conducted in accordance with the
- procedures established by the labor commissioner and the investigating agency shall report to the
labor commissioner any action taken or recommended.

VII

The labor commissioner shall receive and investigate or cause to be investigated complaints

by employees or prospective employees of a state contractor or subcontractor or members or
~applicants for membership or apprenticeship or training in a labor organization or employment

agency hereinabove described, which allege discrimination contrary to the contractual provisions

specified hereinabove or state statutes requiring nondiscrimination in employment opportunity. If

this investigation is conducied for the labor commissioner by a contracting agency, that agency

shall report to the labor commissioner what action has been taken or is recommended with regard

to such complaints '

VIII

The labor commissioner shall use his best efforts, directly and through contracting agencies,
other interested federal, state and local agencies, contractors and all other available
instrumentalities, including the commission on human rights and opportunities, the executive
committee on human rights and opportunities, and the apprenticeship council under its mandate
to provide advice and counsel to the labor commigsioner in providing equal employment
opportunities to all apprentices and to provide training, employment and upgrading opportunities
for disadvantaged workers, in accordance with section 31-51(d) of the 1969 supplement to the
general statutes, to cause any labor organization or any employment agency whose members are
engaged in work under government contracts or referring workers or providing or supervising
apprenticeship or training for or in the course of work under a state contract or subcontract to
cooperate in the implementation of the purposes of this Order. The labor commissioner shall in
appropriate cases notify the commission on human rights and opportunities or other appropriate
state or federal agencies whenever it has reason to believe that the practices of any such
organization or agency violate equal employment opportunity requirements of state or federal
law,

IX

The labor commissioner or any agency officer or employee in the executive branch designated
by regulation of the labor commissioner may hold such hearings, public of private, as the labor
commissioner may deem advisable for compliance, enforcement or educational purposes under
this Order. '




X
(a) The labor commissioner may hold or cause to be held hearings, prior to imposing ordering or
recommending the imposition of penalties and sanctions under this Order. No order for
disbarment of any contractor from further state contracts shall be made without affording the

contractor an opportunity for a hearing. In accordance with such regulations as the labor
commissioner may adopt, the commissioner or the appropriate contracting agency may

(1) Publish or cause to be published the names of contractors or labor
organizations or employment agencies as hereinabove described which it has
concluded have complied or failed to comply with the provisions of this Order or
the regulations of the labor commissioner in implementing this Order.

(2) Recommend to the commission on human rights and opportunities that in
cases in which there is substantial or material viclation or threat thereof of the
contractual provision or related state statutes concerned herein, appropriate
proceedings be brought to enforce them, including proceedings by ihe
commission on its own motion under chapter 563 of the general statutes and the
enjomning, within the limttations of applicable law, of organizations, individuals or
groups who prevent directly or indirectly or seek to prevent directly or indirectly
compliance with the provisions of this Order.

{3) Recommend that criminal proceedings be brought under chapter 939 of the
general statutes.

{4) Cancel, terminate, suspend or cause to be cancelled, terminated, or suspended
in accordance with law any contract or any portion or portions thereof for failure
of the contractor or subcontractor to comply with the nondiscrimination
provisions of the contract. Contracts may be cancelled, terminated, suspended
absolutely or their continuance conditioned upon a program for fixture
compliance approved by the contracting agency.

(5) Provide that any contracting agency shall refrain from entering into any
further contracts or extensions or modifications of existing contracts with any
contractor until he has satisfied the labor commissioner that he has established
and will carry out personnel and employment policies compliant with this Order.

(6) Under regulations prescribed by the labor commissioner each contracting
agency shall make reasonable-efforts within a reasonable period of time to secure
compliance with the contract provisions of thig Order by methods of conference
conciliation, mediation or persuasion, before other proceedings shall be instituted
under this Order or before a state contract shall be cancelled or terminated in
whole or in part for failure of the contractor or subcontractor to comply with the
contract provisions of state statute and this Order.

(b) Any contracting agency taking any action authorized by this Order, whether on its own
motion or as directed by the labor commissioner or pursuant to his regulations shall promptly




notify him of such action. Whenever the labor commissioner makes a determination under this
Order, he shall promptly notify the appropriate contracting agency and other interested federal,
state and local agencies of the action recommended. The state and local agency or agencies shall
take such action and shall report the results thereof to the labor commissioner within such time as
he shall specify. :

XI

If the labor commissioner shall so direct, contracting agencies shall not enter into contracts with
any bidder or prospective contractor unless he has satisfactorily complied with the provisions of
this Order, or submits a program, for compliance acceptable to the labor commissioner, or if the
labor commissioner so authorizes, to the contracting agency.

XII

Whenever a contracting agency cancels or terminates a coniract, or a contractor has been
disbarred from, further government contracis because of noncompliance with the contract
provisions with regard to nondiscrimination, the labor commissioner or the contracting agency
shall rescind such disbarment, upon the satisfaction of the labor commissioner that the contractor
has purged himself of such noncompliance and will thenceforth carry out persennel and
employment policies of nondiscrimination in compliance with the provision of this order.

XIII

The labor commissioner may delegate to any officer, agency or employee in the executive
branch any function or duty of the labor commigsioner under this Order except authonty to
promulgate regulations of a general nature.

X1V

This Executive Order supplements the Executive Order issued on September 28, 1967, All
regulations, orders, instructions, designations and other directives issued heretofore in these
premises, including those issued by the heads of various departments or agencies under or
pursuant to prior order or statute, shall remain in full force and effect, unless and until revoked or
superceded by appropriate authority, to the extent that they are not inconsistent with this Order.
This Order shall become effective thirty days after the date of this Order.
Dated at Hartford, Connecticut, this 6™ day of June, 1971.

Thomas J. Meskill, GOVERNOR

Filed this day of June, 1971.




