
 
CT TECHNICAL HIGH SCHOOL SYSTEM 

JOB OPPORTUNITY 

DURATIONAL HOURLY TRADE TECHNOLOGY PROGRAM INSTRUCTOR – MANUFACTURING TECHNOLOGY 

PRINCE TECHNICAL HIGH SCHOOL 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 

Open To:  The Public  

 

Location(s):  Prince THS, 401 Flatbush Avenue, Hartford, CT 06106 

 

Job Posting No:  N/A 

 

Hours:  Part-time – See below 

 

Salary:  $27.01 per hour 

 

Closing Date:  December 31, 2012 or until filled 

 

                                  Eligibility Requirement: High school diploma or equivalent, and not less than eight (8) years of trade experience in the   

                                  field requested, which may include no more than five (5) years of apprenticeship and/or specialized schooling.  Required   

                                  skills are for the instructor to have #090 Certification.   

 

Knowledge, Skills and Abilities: Knowledge of teaching and educational principles, methods techniques; skill in a 

particular trade/technology; skill in working effectively with students; ability to express ideas clearly.   

General Experience: Eight years of relevant, varied, hands-on manufacturing technology experience.  It is important that 
applicant show evidence of experience that covers all areas specified in the program description in order to effectively 
teach the approved information technology curriculum. The Manufacturing Technology Curriculum can be found by going 

to our website www.cttech.org .  On the left side click on “Curricula,” then under the heading of “Technical Offerings” click 

on “Manufacturing Technology” and open the curriculum. A 090 endorsement for the Instructor position is required. 

                                  Special Experience: Preferred skills are for the instructor to have taken VTE 113, VTE 116 & SPED 325. Preferred  

                                  experience in differentiated learning, classroom management, and lesson planning.  Information concerning certification    

                                  can be viewed at:  http://www.cttech.org/central/cert/certification-instructors.htm 

 

             Special Requirement: All teachers must hold an appropriate Connecticut teaching certificate. Trade/Technology  

             instructors must also possess a Connecticut Commercial Driver's License (CDL) and a Contractor's License, if required,  

             for the trade. For information on how to obtain a CDL, go to the DMV web site at:  

             http://www.ct.gov/dmv/cwp/view.asp?a=805&q=244788 

 

                                 Working Conditions:  Special, new evening program for dislocated workers. Program consists of teaching four (4) days a  

  week, three (3) hours a day.  Program will include but will not be limited to the operation and safety of the lathe and mill,  

  cylindrical grinder, and CNC machine.     

 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 

employment rules, if applicable.   

 

Application Instructions:  Interested and qualified candidates who meet the above requirements should submit a cover 

letter, a resume, and an Application for Employment to: 

MR. CHRIS BELOFF 
CT DEPARTMENT OF EDUCATION, CTHSS 

25 INDUSTRIAL PARK ROAD 

MIDDLETOWN, CT 06457 

OFFICE:  860-807-2162 

FAX:  860-807-2167 

chris.beloff@ct.gov 

 

Applications may be obtained by going to the following link: 

 

http://www.cttech.org/central/career-ops/application.pdf 

 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of 

women, minorities, and persons with disabilities. 

 

http://www.cttech.org/
http://www.cttech.org/central/cert/certification-instructors.htm
http://www.ct.gov/dmv/cwp/view.asp?a=805&q=244788
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The CTHSS is committed to a policy of equal opportunity/affirmative action for all qualified persons and equal 
access to Boy Scouts of America and other designated youth groups.  The CTHSS does not discriminate in any 
employment practice, education program, or educational activity on the basis of race, color, religious creed, sex, 
 age, national origin, ancestry, marital status, sexual orientation, gender identity or expression,  disability 
(including, but not limited to, intellectual disability, past or present history of mental disorder, physical disability 
or learning disability), genetic information, or any other basis prohibited by Connecticut state and/or federal 
nondiscrimination laws.  The Department of Education does not unlawfully discriminate in employment and 
licensing against qualified persons with a prior criminal conviction.  Inquiries regarding the Connecticut 
Technical High School system’s nondiscrimination policies and practices should be directed to: 
 
Levy Gillespie 
Equal Employment Opportunity Director/American with Disabilities Act Coordinator 
State of Connecticut Department of Education 
25 Industrial Park Road 
Middletown, CT 06457 
Levy.Gillespie@ct.gov  
(860)-807-2101 
(Coordinator for matters related to Affirmative Action/Equal Opportunity Employment and nondiscrimination 
policies and practices) 
 
Beatrice Tinty 
Education Consultant 
Connecticut Technical High School System 
25 Industrial Park Road 
Middletown, CT 06457 
(860)-807-2220  
(Coordinator for matters related to Title IX of the Education Amendments of 1972 and Section 504 of the 
Rehabilitation Act of 1973) 
 
U.S. Department of Education 
Office for Civil Rights 
5 Post Office Square, Suite 900 
Boston, Massachusetts  02109-3921 
(617) 289-0111 
Fax number (617) 289-0150  
TTY/TDD (877) 521-2172  
(Matters related to race, color, national origin, age, sex and/or disability) 

 

 

mailto:Levy.Gillespie@ct.gov

