
 
CENTRAL CONNECTICUT STATE UNIVERSITY 

JOB OPPORTUNITY 

POLICE SERGEANT 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

Open To:         State Employees / Candidates on a current POLICE SERGEANT exam list (see Eligibility Requirements) 

 

Location:        CCSU Police Department           Job Posting No: C15-060 (Include Job Posting Number in Cover Letter) 

 

Hours:             Schedule to be determined. (40 hours per week)  Salary: $58,889 to $78,813 Annually (Salary Grade PS14)

                                        

Closing Date: March 10, 2015 

 

Eligibility Requirements:                                                                                                                                                                                  

State employees currently holding the above title or those who have previously attained permanent status may apply for lateral transfer.  

Candidates must have applied for and passed the Police Sergeant exam and be on the current certification list promulgated by the Department 

of Administrative Services for this classification. 

Examples of Duties: 

Supervises and assists an assigned staff in performance of police functions and duties including orientation, training, counseling, evaluation 

and discipline in accordance with department standards; assigns duties and reviews results for accuracy, effectiveness and conformance with 

policy; reviews and evaluates courtesy and attitude toward public; studies, analyzes and evaluates tasks performed on shift; reviews and 

maintains  police officer reports, records and logs and submits pertinent reports; coordinates exchange of information among shifts or with 

other law enforcement agencies; implements established procedures to minimize various law enforcement matters; performs full range of 

public enforcement, protection, security and administrative functions as assigned to subordinate staff, responds to complaints of police error, 

improper actions or negligence; supervises, coordinates and conduct investigations, special assignments and emergency response situations; 

may be temporarily assigned to long term serious investigations; may train, assist in and/or supervise training of departmental personnel; may 

serve as dispatcher; performs related duties as required. 

 

Knowledge, Skills and Abilities:  Considerable knowledge of police and security practices and procedures; knowledge of relevant state and 

federal laws, statutes and regulations; knowledge of criminal law and court procedures; knowledge of traffic control practices and procedures; 

basic knowledge of training practices and procedures; considerable interpersonal skills; considerable oral and written communication skills; 

ability to analyze emergency situations and develop effective courses of action; supervisory ability, ability to utilize computer software. 

General Experience:  Three (3) years of experience as a Police Officer in an organized police department or within state service. 

Substitution Allowed:  A Bachelor’s degree may be substituted for one (1) year of the General Experience.  

Special Requirements:  Candidates are subject to selection standards pursuant to Section 7-294-a-e of the Connecticut General Statutes and 

the regulations of the Connecticut Police Officer Standards and Training Council; must possess and maintain authority from the Commissioner 

of Emergency Services and Public Protection to “arrest and present before a competent authority any person for any offense committed within 

his precinct”.  (Connecticut General Statutes 29-18 and/or 10a-142); must possess and maintain certification as a law enforcement officer in 

the State of Connecticut pursuant to Section 7-294-a-e of the Connecticut General Statutes and the regulations promulgated by the 

Connecticut Police Officer Standards and Training Council.  Loss of certification will result in removal from the class.  Incumbents may be 

required to maintain certifications pursuant to the regulations of the Connecticut Police Officer Standards and Training Council and/or agency 

requirements; must possess and maintain a valid Motor Vehicle Operator’s license; may be required to obtain and retain Emergency Medical 

Technician (EMT) certification; must be eligible and qualified to bear arms; may be required to travel. 

Character Requirement:  In addition to checking references and of facts stated in the application, a thorough background investigation may 

be made before persons are certified for employment. 

Physical Requirements:  Incumbents in this class must have general good health, be free from any disease or injury which would impair 

health or usefulness and possess and retain sufficient physical strength, stamina, agility, endurance and visual and auditory acuity required, to 

perform the duties of the class.  Applicants may be required to pass a physical examination. 

Working Conditions:  Incumbents in this class may be exposed to unpleasant and/or dangerous situations which could cause injury or loss of 

life, to uncomfortable weather conditions and/or to confinement within a vehicle for prolonged periods. 

 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment rules, if 

applicable.   

Application Instructions:  Interested and qualified candidates who meet the above requirements must submit a complete application package 

by the closing date that includes the following: 

 

1)  Cover letter specifying this Job Posting Number: (C15-060) 

2)  a completed State application (CT-HR-12) available at http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf 

3)  the names, titles and phone numbers of two current professional references 

4)  State employees attach copies of your two most recent performance appraisals. 

 

Incomplete application packages will not be accepted.  Applications must be postmarked by March 10, 2015.  Faxes will not be 

accepted.  Send cover letter, application, references and performance appraisals to: 

 

Human Resources 
Davidson Hall – Room 119 

Central Connecticut State University 
1615 Stanley Street 

New Britain, CT  06050 
 

(Telephone:  860-832-1756) 
 

All candidates for employment at Central CT State University are subject to a pre-employment background investigation, including criminal 
background check, federal sanctions, and reference checks.  Selection for employment is contingent upon satisfactory completion of the 
background investigation. 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity and affirmative action employer.  Members of all underrepresented groups, women, veterans 
and persons with disabilities are invited and encouraged to apply. 

http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf

