CONNECTICUT AIRPORT AUTHORITY

JOB OPPORTUNITY — Open to the Public

Qualified Craft Worker
Salary Grade TC-17

The Connecticut Airport Authority has a Qualified Craft Worker (Automotive and Mechanical Equipment) job opportunity at
Bradley International Airport, Windsor Locks, Connecticut. This position is full time, 37.5 hours per week, and is open to
the public. This position is 1% shift with work hours of Monday through Friday, 7:00 am. to 3:00 pm with ¥ hour unpaid
meal break. Candidates must be able to pass a thorough criminal background check and a security examination in order
to obtain a Bradley Airport Security Badge.

This position works with other QCW mechanics performing highly skilled automotive and heavy equipment repair tasks in
accordance with standard practices, Diagnoses failure in all types of automotive and heavy mobile equipment; services,
dismantles, overhauls and reassembles front ends, engines, standard and automatic transmissions; rear ends; hydraulic
systems and automotive electrical systems; constructs and repairs any needed parts; welds or brazes parts by
oxyacetylene torch or electric welding; may operate testing equipment required to diagnose automotive electronic
components.

Other duties may include: Operate and use required tools and equipment skillfully and safely, identify materials required
for varied assignments, keep computerized records and prepare reports, perform heavy physical labor, maintain
cooperative working relationships.

In order to be considered for this opportunity, candidates must meet the knowledge, skills and abilities, and experience
and training requirements listed below.

Minimum Qualifications Required:

Knowledge, Skills, and Abilities: Considerable knowledge of automotive and heavy equipment diagnostics and
repair. Have the ability to apply standard tools, materials, methods and practices of the trade necessary to
independently complete assigned tasks. Interpersonal skills; oral and written communication skills; basic computer
skills; and the ability to keep shop records are required.

Experience and Training:
General Experience: Four (4) years’ experience as a journeyman level automotive and equipment repair mechanic.

Substitution Allowed:
Graduation from a vocational or technical school with a diploma designating completion of subject requirements in
mechanical repair field may be substituted for two (2) years of the General Experience.

PREFERED SPECIAL SKILLS AND TRAINING
Ability to utilize the most modern methods including computerized diagnostic equipment to troubleshoot identifies and
repairs a variety of modern vehicles and heavy equipment is highly desired.

SPECIAL REQUIREMENTS:

1. There is a mandatory snow and ice work requirement for this position. Incumbents in this class must be available for call in
24/7during inclement weather events. The ability to respond to the airport in a reasonable amount of time (one) hour after
call in is required. A CDL class B minimum with med. cert. is mandatory and must be maintained as a condition of
employment.

2. Incumbents in this class performing structural steel welding will be required to possess a State welding certification.

3. Incumbents in this class may be required by the appointing authority to complete an asbestos removal program consistent

with EPA guidelines for operations and maintenance.

4. Incumbents in this class may be required by the appointing authority to possess appropriate current licenses or permits.

PHYSICAL REQUIREMENT: Incumbents in this class must have adequate physical strength, stamina, physical agility
and visual and auditory acuity and must maintain such physical fitness as to be able to perform the duties. A physical
examination may be required.

CHARACTER REQUIREMENT: In addition to the checking of references and of facts stated in the application a thorough
background investigation of each candidate may be made before persons are certified for permanent appointment.

WORKING CONDITIONS: Incumbents in this class may be required to lift moderate to heavy weights and to use
protective equipment such as respirators and safety goggles; and may be exposed to risk of injury from equipment,
extreme weather conditions and/or environmental conditions.

Application Instructions:

Submit a completed Application for Examination or Employment (Form CT-HR-12) to Ron Frost Director of Human
Resources Bradley International Airport Administration Offices Terminal A third floor Windsor Locks Ct. 06096 State
employees must also include copies of their last two (2) service ratings. Applications must be received by 4:00 p.m. on
Friday August 23" 2013.

Applications forms are available at: http:/das.ct.gov. The filling of this position will be in accordance with
reemployment, SEBAC, transfer, promotion and merit employment rules. Interviews may be limited to candidates
whose experience and training most closely meet the requirements of this position. The resulting candidate pool may
be used to fill more than one position within 12 months.

An Affirmative Action/Equal Opportunity Employer

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of
women, minorities, and persons with disabilities.


http://das.ct.gov/

